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Appeal # 2024-002

STATE OF MAINE
MAINE PUBLIC EMPLOYEES RETIREMENT SYSTEM

Peter Herring

Appellant
Order of Dismissal
Appeal of Executive Director’s Decision
Denying Eligibility for Disability
Retirement Benefits

N N N N N N N

A Preliminary Phone Conference in the above-captioned matter was scheduled for June
12, 2024. Just prior to the conference, the Hearing Officer was provided with notice of the
Appellant’s intent to withdraw his appeal. None of the parties attended the hearing.

Based upon the foregoing, I find that the Appellant has voluntarily withdrawn his appeal.
Thus, in accordance with the decision of the Executive Director’s Designee and the
recommendation of the Hearing Officer pursuant to MainePERS Rule Chapter 702(8)(3)(A)(3), the
appeal is hereby dismissed with prejudice.

Board of Trustees
Maine Public Employees Retirement System

By
Brian M. Noyes
Chair, Board of Trustees

Dated: July 16, 2024
Submitted by:

(Detutt A G

Richard Regan, Esq.
Hearing Officer
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Investment Policy Objective

Investment Objective

MainePERS’ investment objectives balance the System’s twin goals of generating
investment returns (to ensure growth of the trust funds) and minimizing investment
risks (loss of capital and cash flow shortfalls).

The Board recognizes and accepts that these goals are in opposition, and that a
trade-off exists between expected risk and return. The Board balances these
goals by seeking to optimize portfolio returns consistent with an established
targeted portfolio risk level.

Additionally, by optimizing investment returns on trust assets, rather than
attempting to maximize them, the Board seeks to maintain contribution rate and
funding level volatility at acceptable levels that have been determined from time to
time during strategic asset allocation planning and asset/liability reviews.



July 2024 Performance (Preliminary)

Billions

The preliminary fund value at the end of July is $19.9 billion.

$20.0
$19.0
$18.0 r
$17.0 r
$16.0
$15.0 r
$14.0
$13.0 r
$12.0
$11.0

$10.0
June-15 June-16 June-17 June-18 June-19

June-20

June-21 June-22 June-23 June-24

Fund and Benchmark Returns

July CYTD FYTD
2024 2024 2025 1 Year
MainePERS 0.6% 5.1% 0.6% 7.5%
Russell 3000 1.9%  15.7% 1.9% 21.1%
MSCI ACWI ex-USA 2.3% 8.1% 2.3% 9.7%
Bloomberg US Aggregate 2.3% 1.6% 2.3% 5.1%



Long-Term Performance & Risk
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Fund returns have exceeded the System’s discount rate over the long term
U.S. allocations buoyed MainePERS performance over all periods
Diversification has resulted in strong risk/return profile over trailing 10 years

Substantially lower risk than global equity markets



July 2024 Asset Allocation

% of
Assets (Millions) Value Fund
MainePERS Portfolio $ 19,885 100.0%

Policy %
100.0%
Domestic Equit 3,533 17.8% 19.4%

International Equit 1,933 9.7% 10.6%

« B S

Fixed Income 2,894 14.6% 15.0%

“‘

Alternative Credit 1,442 7.3% 10.0%

&

Infrastructure 2,371 11.9% 10.0%

“‘

Natural Resources 996 5.0% 5.0%

Private Equit 3,642 18.3% 12.5%

1,954 9.8% 10.0%

“‘

1,199 6.0% 7.5%

“I

(78) -0.4% 0.0%
N

(Preliminary)

Portfolio weights for most
asset classes remain near
MainePERS Investment
Policy asset allocation
weights.

Private equity remains
overweight at ~18.3% of
Fund value, and private
markets assets in
aggregate comprise 52.3%
of the overall portfolio,
above the 47.5% policy
weight.



July 2024 Asset Allocation (Preliminary)
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Public Securities: Liquidity Portfolio

100%

90%
At the end of July, 2.3% of Fund assets 80%
were invested via ETFs and futures 70%
contracts in an account managed by 60%
Parametric Associates.

50%

% of Allocation

40%

The Liquidity Portfolio accounts for 30%
5.4% of MainePERS’ total exposure to 20%
public securities. 10%

0%
Domestic Equity International  Traditional Credit US Government Total
Equity Securities

mBlackRock  OLiquidity Portfolio

Market Value  Exposure

MainePERS Liquidity Portfolio (Millions) Type
Parametric Domestic Equity $222.0 Futures
Parametric International Equity $108.1 Futures
Parametric Traditional Credit $34.1 ETFs
Parametric US Government Securities $91.2 Futures

Total Liquidity Portfolio $455.4



Derivatives and Leverage

MainePERS has exposure to derivatives in the following areas:
» Public Equities, Public Fixed Income, and Risk Diversifiers
MainePERS has financial leverage (borrowing and investing) in the following areas:

» BlackRock — Financial leverage in securities lending
« JP Morgan — Financial leverage in securities lending
* Alternative Credit

* Infrastructure

» Natural Resources

* Private Equity

» Real Estate



Investment Related Fees: July 2024

Description FY 25 FY 24 FY 23 FY 22 FY 21

Investment Mgmt. Fees $11,038,928 $131,940,081 $135,770,817 $130,884,088 $120,429,567,
Securities Lending Fees? 1,356,735 1,303,543 1,744,317 1,653,172
Consulting Fees 101,250 1,215,000 1,193,543 1,120,000 1,120,000
Broker Commissions 2 8,780 77,495 136,039 77,558 52,364
Placement Agent Fees 0 0 0 0 0

Total $11,148,958 $134,589,311 $138,403,942 $133,825,963

Percentage of Fund 3 0.67% 0.68% 0.74% 0.73%

1. Securities Lending Fees are through 6/30/2024
2. Actual paid commissions reported by JP Morgan

3. For FY25: Total fees projected for the full fiscal year ($133,787,496) divided by current Fund value.
For prior FY: Total fees divided by FYE Fund value.












MainePERS Alternative Investments Summary

(in $millions) Current Market Value Unfunded Commitment

as of 07/31/2024 Dollars % of Fund Policy %* Dollars % of Fund
Alternative Credit $ 1,442 7.3% 100% $ 766 3.9%
Infrastructure $ 2,371 11.9% 100% $ 457 2.3%
Natural Resources $ 996 5.0% 5.0% $ 220 1.1%
Private Equity $ 3,642 18.3% 12.5% $ 1,133 5.7%
Real Estate $ 1,954 9.8% 10.0% $ 293 1.5%
Risk Diversifiers $ 1,199 6.0% 7.5% $ 80 0.4%

Total Alternatives $ 11,604 58.4% 55.0% $ 2,950 14.8%

For more details please see Private Markets Investment Summary at http://www.mainepers.org/Investments/
*Investment Policy weights approved by the Board of Trustees effective May 2022

Note: Market values shown above are preliminary estimates. Private market asset values are based on 3/31/2024 values,
adjusted for subsequent cash flows.

(in $millions) Private Market Commitments by Vintage Year 3-Year

as of 07/31/2024 2022 2023 2024 Average®
Alternative Credit $ 410 $ 550 $ 80 $ 175 $ 347
Infrastructure $ 180 $ 200 $ 50 $ 25 $ 143
Natural Resources $ - $ 30 $ 40 $ - $ 23
Private Equity $ 438 $ 218 $ 71 $ 224 $ 242
Real Estate $ 285 $ 180 $ 50 $ 35 $ 172

13-Year Average: 2021-2023

13






MainePERS Private Market Investments Summary: 03/31/2024

Alternative Credit

Amount Total Current Market
Commitment Contributed Distributions Value Total Value Interim Net
Fund Name (A) Date of Commitment (B) (C) (D) (C+D) IRR
Angelo Gordon Direct Lending Fund Il S 25,000 3/31/2020 $ 23,749 S 22,560 S 11,397 S 33,958 17.7%
Angelo Gordon Direct Lending Fund IlI S 100,000 7/20/2018 S 103,070 S 85,450 $ 58,818 S 144,268 10.5%
Participation Agreement #1 S 7,500 10/11/2019 $ 7,479 S 2,760 S 6,951 S 9,711 8.3%
Participation Agreement #2 S 5,000 10/11/2019 $ 4,994 $ 5,422 S - S 5,422 8.8%
Participation Agreement #3 S 5,000 10/11/2019 S 5,000 S 5,700 S - S 5,700 7.3%
Participation Agreement #4 S 10,000 10/18/2019 $ 9,915 S 3,357 S 9,515 $ 12,872 9.6%
Participation Agreement #5 S 5,000 12/6/2019 S 5,000 S 6,824 S - S 6,824 9.9%
Participation Agreement #6 S 10,000 12/6/2019 $ 9,991 S 3,347 S 9,566 $ 12,913 10.0%
Participation Agreement #7 S 5,000 12/11/2019 S 5,000 S 2,307 S 4,583 S 6,889 9.3%
Participation Agreement #8 S 5,000 8/13/2020 $ 4,866 S 2,011 S 4,551 S 6,562 9.8%
Participation Agreement #9 S 7,500 4/9/2021 S 7,425 S 2,414 S 7,046 S 9,460 10.6%
Participation Agreement #10 S 5,000 4/20/2021 $ 4,99 $ 1,831 S 4,518 S 6,349 10.1%
Participation Agreement #11 S 5,000 5/5/2021 $ 5,000 S 1,428 S 4,581 S 6,009 7.4%
Angelo Gordon Direct Lending Fund IV S 100,000 1/24/2020 $ 95,000 $ 23,051 $ 101,815 S 124,867 11.7%
Participation Agreement #1 S 5,000 10/23/2020 $ 4913 S 6,266 S - S 6,266 9.2%
Participation Agreement #2 S 12,500 8/17/2021 S 12,295 S 2,997 S 12,001 S 14,998 10.0%
Participation Agreement #3 S 7,500 10/5/2021 $ 7,500 S 7,913 S - S 7,913 7.9%
Participation Agreement #4 S 5,000 12/21/2021 $ 4,925 $ 1,209 S 4,846 S 6,055 10.5%
Participation Agreement #5 S 5,000 12/21/2021 $ 4925 S 1,846 S 4,136 S 5,983 10.2%
Participation Agreement #6 S 5,000 1/12/2022 $ 4913 $ 1,216 S 4,833 $ 6,050 10.8%
Participation Agreement #7 S 7,500 1/12/2022 $ 7,378 S 1,812 S 7,232 S 9,044 10.6%
Participation Agreement #8 S 12,500 6/16/2022 S 12,391 S 2,607 S 12,181 S 14,788 NM
Angelo Gordon Direct Lending Fund IV Annex S 50,000 11/18/2021 S 47,500 S 8,589 S 48,801 S 57,390 11.2%
Angelo Gordon Direct Lending Fund V S 125,000 8/3/2022 $ 53,125 $ 1,948 S 58,830 $ 60,778 NM
Participation Agreement #1 S 7,500 9/1/2022 $ 7,388 S 1,342 S 7,286 S 8,628 NM
Participation Agreement #2 S 12,500 10/7/2022 S 12,263 S 2,192 S 12,201 S 14,393 NM
Participation Agreement #3 S 10,000 10/19/2022 S 9,850 S 1,733 S 9,718 S 11,450 NM
Participation Agreement #4 S 10,000 10/27/2022 S 9,800 S 2,136 S 9,264 S 11,401 NM
Participation Agreement #5 S 10,000 2/27/2023 S 9,811 $ 1,415 S 9,731 $ 11,146 NM
Participation Agreement #6 S 5,000 10/20/2023 $ 4,875 S 264 S 4,878 S 5,142 NM
Ares Capital Europe IV S 122,000 4/30/2018 S 96,890 $ 38,355 §$ 76,994 S 115,349 4.6%
Ares Capital Europe V S 122,000 9/4/2020 $ 88,832 $ 13,386 S 88,428 S 101,814 7.3%
Ares Capital Europe VI S 82,500 3/17/2023 S 15,529 S 903 S 15,619 S 16,522 NM
Ares Senior Direct Lending Fund Il S 100,000 12/10/2021 $ 64,428 $ 12,352 S 65,895 S 78,247 15.4%
(all dollar amounts in thousands) Page 2




MainePERS Private Market Investments Summary: 03/31/2024

Alternative Credit

Amount Total Current Market
Commitment Contributed Distributions Value Total Value Interim Net
Fund Name (A) Date of Commitment (B) (C) (D) (C+D) IRR
Ares Senior Direct Lending Fund Il S 100,000 7/28/2023 S 0 S - S 305 $ 305 NM
Audax Senior Debt (MP), LLC S 100,000 6/30/2017 $ 100,000 S 103,200 $ 30,869 $ 134,069 5.2%
Brookfield Infrastructure Debt Fund IlI S 100,000 7/15/2022 S 69,835 S 25,319 S 47,836 S 73,156 NM
Comvest Credit Partners VI S 125,000 5/20/2022 S 78,370 $ 20,866 $ 66,685 S 87,551 NM
Deerpath Capital VI S 75,000 9/30/2021 $ 54,590 $ 9,668 S 55,378 S 65,046 8.5%
Global Infrastructure Partners Spectrum S 100,000 2/20/2019 S 110,990 $ 51,899 $ 69,576 S 121,475 7.4%
Mesa West Core Lending Fund S 100,000 6/18/2013 S 127,612 S 66,647 S 101,621 S 168,268 4.3%
Blue Owl Capital Corporation S 100,000 3/10/2017 S 116,571 S 152,640 S 23,417 S 176,057 9.7%
Participation Agreement #1 S 5,000 5/7/2018 $ 4,851 S 5,499 S - S 5,499 12.7%
Participation Agreement #2 S 6,185 7/31/2018 $ 6,196 S 7,745 S - S 7,745 9.9%
Participation Agreement #3 S 5,000 8/7/2018 S 4938 S 5,634 S - S 5,634 7.9%
Participation Agreement #4 S 5,000 8/20/2018 S 4,566 $ 5835 S - S 5,835 8.1%
Participation Agreement #5 S 5,000 12/21/2018 $ 4,987 S 6,733 S - S 6,733 7.7%
Participation Agreement #6 S 11,653 8/7/2020 $ 12,642 S 4,603 S 11,083 S 15,686 10.7%
Participation Agreement #7 S 7,500 7/26/2021 S 6,557 S 7,970 S - S 7,970 9.8%
Participation Agreement #8 S 12,500 6/17/2022 S 12,778 S 2,819 S 12,290 S 15,109 NM
Participation Agreement #9 S 7,500 9/26/2022 S 7,388 S 1,385 S 7,184 S 8,569 NM
Blue Owl Capital Corporation IlI S 100,000 6/19/2020 S 118,400 $ 35,520 $ 116,446 S 151,966 11.0%
Pathlight Capital Fund II S 75,000 4/22/2021 S 120,219 $ 74,455 S 61,878 S 136,333 10.8%
Participation Agreement #1 S 7,500 4/1/2022 S 7,292 S 2,747 S 6,309 S 9,056 13.1%
Participation Agreement #2 S 7,500 4/1/2022 S 7,429 S 1,764 S 7,225 S 8,988 11.0%
Pathlight Capital Fund IlI S 75,000 6/24/2022 S 90,556 $ 50,442 $ 49,029 S 99,471 NM
Solar Capital Private Corporate Lending Fund S 50,000 6/26/2019 S 40,188 S 10,856 S 41,875 S 52,731 12.0%
Solar Capital Debt Fund S 50,000 6/26/2019 S 25,000 $ 4,473 S 26,629 S 31,102 12.8%
SLR Private Corporate Lending Fund Il S 125,000 12/23/2022 S 6,202 S 37 S 7,707 S 7,743 NM
Silver Point Specialty Credit Il S 50,000 1/31/2020 $ 62,775 S 31,238 $ 42,597 S 73,835 10.1%
Tennenbaum Direct Lending VIII S 100,000 11/30/2017 S 100,883 S 95,288 $ 30,154 S 125,443 6.4%
(all dollar amounts in thousands) Page 3




MainePERS Private Market Investments Summary: 03/31/2024

Infrastructure
Amount Total Current
Commitment Contributed Distributions Market Value Total Value Interim Net
Fund Name (A) Date of Commitment (B) (C) (D) (C+D) IRR
Alinda Infrastructure Fund Il S 50,000 9/17/2009 S 68,297 S 74,099 S 304 S 74,403 1.9%
ArclLight Energy V S 75,000 10/28/2011 $ 76,031 S$ 103,624 S - S 103,624 8.0%
Shore Co-Investment Holdings I S 20,000 1/30/2014 S 17,709 S 19,737 S - S 19,737 8.4%
Arclight Energy VI S 150,000 11/25/2014 S 159,687 S 137,590 $ 46,422 S 184,012 3.3%
Great River Hydro Partners S 12,000 6/17/2017 § 10,718 S 45,094 S - S 45,094 39.5%
Brookfield Infrastructure Fund Il S 100,000 6/28/2013 S 118,049 $§ 116,279 S 90,093 $ 206,371 10.0%
Brookfield Infrastructure Fund Il S 100,000 4/15/2016 S 111,825 S 68,123 S 108,470 S 176,593 12.3%
Co-Investment #1 S 20,000 3/31/2017 S 15,953 S 28,056 S 10,175 S 38,231 26.2%
Carlyle Global Infrastructure Opportunity Fund S 100,000 5/1/2019 S 96,534 S 23,764 S 99,715 $§ 123,479 12.0%
Carlyle Infrastructure Partners S 50,000 11/2/2007 § 57,366 S 64,289 S 356 S 64,645 2.5%
Carlyle Power Partners Il S 50,000 11/19/2015 S 64,785 S 45,161 S 47,645 S 92,806 9.8%
Cube Infrastructure S 45,000 4/16/2010 S 60,063 S 96,665 $ 422 S 97,087 8.0%
Cube Infrastructure Il S 90,000 9/11/2018 S 78,539 S 5744 S 77,566 S 83,310 1.5%
Cube Infrastructure Ill S 90,000 8/16/2021 $ 57,514 S 228 S 59,636 S 59,865 2.9%
EQT Infrastructure IlI S 68,000 12/3/2016 § 105,793 S 158,963 S 24,019 S 182,982 20.5%
EQT Infrastructure IV S 100,000 12/17/2018 S 100,014 S 17,265 S 120,549 $ 137,815 11.0%
EQT Infrastructure V S 75,000 12/8/2020 $ 66,568 S 8,532 S 71,371 S 79,902 12.1%
Global Energy & Power Infrastructure Fund S 50,000 6/30/2010 S 59,778 S 53,144 S 2,246 S 55,390 -2.1%
Global Energy & Power Infrastructure Fund Il S 100,000 10/21/2013 S 128,643 S 129,302 S 24,678 S 153,980 10.8%
Global Infrastructure Partners Sonic S 35,000 7/31/2020 S 34,110 S - S 21,073 § 21,073 -13.5%
Global Infrastructure Partners S 75,000 3/31/2008 $ 101,173 S 205,062 $ 229 S 205,290 17.2%
Global Infrastructure Partners Il S 75,000 12/3/2011 § 106,369 S 150,432 S 37,986 S 188,418 15.8%
Global Infrastructure Partners IlI S 150,000 4/15/2016 S 185,998 S 111,281 S 155,581 S 266,861 9.6%
Co-Investment #1 S 29,000 2/28/2017 S 27,950 S 17,727 S 32,984 S 50,711 12.3%
Co-Investment #2 S 25,000 8/16/2018 S 27,071 S 3,392 §$ 24,973 S 28,365 0.9%
Global Infrastructure Partners IV S 150,000 12/21/2018 S 143,831 S 18,198 S 141,780 S§ 159,978 6.0%
IFM Global Infrastructure (US), L.P. S 100,000 12/20/2012 S 144,550 S 208,040 S - S 208,040 9.8%
KKR Diversified Core Infrastructure Fund S 100,000 4/29/2022 S 103,124 S 3,124 $§ 105980 $ 109,104 NM
KKR Global Infrastructure Investors S 75,000 9/29/2010 S 87,917 $ 154,328 S 93 $ 154,421 13.1%
KKR Global Infrastructure Investors I S 150,000 10/24/2014 § 186,972 S 274,876 S 53,669 S 328,545 16.9%

(all dollar amounts in thousands)

Page 4




MainePERS Private Market Investments Summary: 03/31/2024

Infrastructure
Amount Total Current
Commitment Contributed Distributions Market Value Total Value Interim Net
Fund Name (A) Date of Commitment (B) (C) (D) (C+D) IRR
KKR Atlanta Co-Invest S 24,000 9/26/2014 S 21,428 S 28,551 S - S 28,551 5.7%
KKR Taurus Co-Invest Il S 25,000 8/15/2017 $ 25,000 S 56,779 S 840 S 57,619 21.3%
KKR Byzantium Infrastructure Aggregator S 15,000 10/17/2017 $§ 15,000 $ 7,013 § 12,612 S 19,625 6.0%
KKR Global Infrastructure Investors IlI S 100,000 3/29/2018 S 92,014 S 28,072 S 102,286 S 130,358 12.8%
Meridiam Infrastructure (SCA) S 11,000 9/23/2015 S 21,938 S 13,041 S 27,651 S 40,692 9.1%
Meridiam Infrastructure (SCA) B Shares S 1,000 9/23/2015 $ 305 S 55 S 25,370 S 25,425 77.0%
Meridiam Infrastructure Europe Il (SCA) S 22,500 9/23/2015 S 36,936 S 18,374 S 38,586 S 56,960 8.7%
Meridiam Infrastructure Europe Il SLP S 95,000 4/27/2016 S 73,719 S 18,080 S 71,585 S 89,664 5.9%
Meridiam Sustainable Infrastructure Europe IV S 90,000 4/16/2021 S 21,748 S 1,473 S 20,050 S 21,524 NM
Meridiam Infrastructure N.A. II S 75,000 9/28/2012 $ 88,232 S 39,091 S 177,471 $ 216,562 15.9%
MINA II CIP S 175 6/30/2015 S 169 S 938 $ 20,014 S 20,952 101.0%
Meridiam Infrastructure N.A. II S 20,000 6/30/2015 S 18,870 S 6,394 S 45,466 $ 51,860 21.0%
Meridiam Infrastructure N.A. IlI S 50,000 7/12/2017 S 32,309 S 1 S 42,839 S 42,840 13.6%
Stonepeak Infrastructure Partners Il S 140,000 11/12/2015 S 189,926 S 238,390 S 36,758 S 275,147 13.1%
Stonepeak Claremont Co-Invest S 25,000 5/30/2017 S 25,000 S 51,959 S - S 51,959 17.8%
Stonepeak Spear (Co-Invest) Holdings S 25,000 1/8/2018 S 19,648 S 3,472 § 33,812 S 37,284 11.5%
Stonepeak Infrastructure Partners Il S 150,000 10/13/2017 $§ 165,797 S 57,763 $ 188,461 S 246,224 13.0%
Stonepeak Guardian (Co-Invest) Holdings S 10,000 4/27/2023 S 10,000 S 0 S 11,666 S 11,667 NM
Stonepeak Infrastructure Partners IV S 125,000 5/8/2020 S 84,694 S 10,745 S 84,383 $§ 95,128 8.6%
Stonepeak Core Infrastructure Fund S 100,000 8/5/2022 $ 100,422 S 422 § 107,855 S 108,277 NM
Stonepeak Opportunities Fund S 50,000 6/12/2023 S 10,748 S 1,513 S 8,222 S 9,735 NM

(all dollar amounts in thousands)

Page 5




MainePERS Private Market Investments Summary: 03/31/2024

Natural Resources

Current
Amount Total Market
Commitment Contributed Distributions  Value Total Value Interim Net
Fund Name (A) Date of Commitment (B) (C) (D) (C+D) IRR
ACM Permanent Crops S 35,000 10/24/2014 S 39,821 S 12,107 S 57,751 S 69,858 8.3%
ACM Permanent Crops Il S 35,000 5/12/2016 S 42,906 S 8,885 § 19,048 S 27,933 -10.9%
AMERRA Agri Fund IlI S 50,000 2/11/2016 $ 101,331 S 89,180 S 17,700 S 106,880 2.1%
Denham Mining Fund S 35,000 6/29/2018 S 33,511 S 659 S 39,014 S 39,673 5.1%
Homestead Capital Farmland Il S 50,000 8/8/2016 S 56,136 S 11,440 S 57,388 S 68,828 4.7%
Homestead Capital Farmland IlI S 30,000 10/26/2018 S 32,067 S 3,534 $§ 32,425 $ 35,958 5.8%
Orion Mine Finance Fund Il S 50,000 5/25/2016 $§ 102,219 S 78,365 S 47,173 S 125,539 8.2%
Orion Mine Finance Co-Fund Il S 20,000 8/13/2018 S 20,125 S - S 34,483 S 34,483 10.4%
Silver Creek Aggregate Reserves Fund S 100,000 11/6/2018 § 15,474 S 3,214 S 18,179 § 21,393 NM
Sprott Private Resource Lending Fund Il S 30,000 8/31/2022 S 8,461 S 539 § 7,777 S 8,316 NM
Sprott Private Resource Streaming and Royalty Annex S 40,000 5/17/2023 § 22,365 S 477 S 23,950 S 24,427 NM
Taurus Mining Fund S 50,000 3/27/2015 S 41,459 S 46,658 S 3,750 S 50,408 7.6%
Taurus Mining Fund Annex S 23,000 12/1/2016 S 18,384 S 23,486 S 816 S 24,302 17.5%
Taurus Mining Fund No. 2 S 75,000 4/18/2019 S 64,374 S 47,089 S 31,496 S 78,585 16.0%
Teays River Integrated Agriculture S 200,000 7/1/2015 S 198,974 S 28,770 $ 343,319 S 372,089 8.0%
Twin Creeks Timber S 200,000 1/7/2016 S 202,925 S 96,903 $ 135,982 S 232,885 3.3%
U.S. Farming Realty Trust IlI S 100,000 7/7/2015 S 110,017 S 11,565 S 123,503 S 135,069 3.6%
Canally Coinvest Holdings S 12,500 12/9/2019 $ 12,537 S 37 S 16,983 S 17,021 11.2%
(all dollar amounts in thousands) Page 6




MainePERS Private Market Investments Summary: 03/31/2024

Private Equity

Amount Total Current Market

Commitment Contributed Distributions Value Total Value Interim Net

Fund Name (A) Date of Commitment (B) (C) (D) (C+D) IRR
ABRY Advanced Securities Fund Il S 20,000 5/4/2011 S 20,541 S 29,705 S 230 S 29,934 13.0%
ABRY Advanced Securities Fund Ill S 30,000 4/30/2014 S 45,253 S 30,354 S 16,345 S 46,699 0.9%
ABRY Heritage Partners S 10,000 5/31/2016 $ 11,034 S 12,303 S 7,965 S 20,268 25.7%
ABRY Partners VII S 10,000 4/29/2011 S 12,969 S 17,340 S 2,250 $ 19,590 12.1%
ABRY Partners VIII S 20,000 8/8/2014 S 23,934 S 29,732 S 3,679 S 33,410 9.8%
ABRY Senior Equity IV S 10,000 12/7/2012 $ 10,853 S 17,114 S 888 S 18,001 14.5%
ABRY Senior Equity V S 12,050 1/19/2017 $ 13,098 S 6,728 S 12,767 S 19,495 13.3%
Advent International GPE VII S 30,000 6/29/2012 S 34,811 S 54,885 S 3,263 $ 58,148 13.3%
Advent International GPE VIII S 50,000 2/5/2016 S 57,556 S 63,250 S 48,403 S 111,653 17.2%
Advent International GPE IX S 50,000 5/9/2019 S 46,753 S 4998 S 64,799 S 69,797 16.3%
GPE IX TKE Co-Investment S 24,000 3/30/2020 S 21,243 S - S 32,591 S 32,591 12.3%
Advent International GPE X S 45,000 4/28/2022 S 18,680 S - S 20,064 S 20,064 NM
Al Co-Investment I-A S 7,500 3/2/2023 S 7,443 S - S 8,459 $ 8,459 NM
Advent Latin America PE Fund VI S 20,000 10/17/2014 S 20,272 S 18,950 S 15,818 S 34,768 13.9%
Affinity Asia Pacific Fund IV S 60,000 2/28/2013 S 65,344 S 74,934 S 40,040 S 114,975 15.9%
Affinity Asia Pacific Fund V S 40,000 12/11/2017 S 23,574 S 6,647 S 23,569 S 30,216 9.8%
Bain Capital Ventures 2021 S 25,000 10/28/2020 S 19,938 S 1 S 22,795 S 22,796 6.3%
Bain Capital Ventures 2022 S 25,000 6/10/2022 S 4,750 S 0 S 499 S 4,996 NM
Bain Capital Venture Coinvestment Fund IlI S 15,000 4/1/2021 $ 15,750 S 825 § 15,130 S 15,955 0.7%
Bain Capital Venture Coinvestment Fund IV S 15,000 6/10/2022 S 1,500 S - S 1,780 S 1,780 NM
Berkshire Fund VIII S 15,000 7/20/2011 S 16,993 S 27,959 S 9,944 S 37,904 16.8%
Berkshire Fund IX S 50,000 3/18/2016 S 57,832 S 36,889 S 58,305 S 95,194 15.2%
Blackstone Capital Partners VI S 30,000 6/30/2010 S 38,362 S 56,434 S 8,287 S 64,721 12.3%
Blackstone Capital Partners VII S 54,000 3/27/2015 S 62,642 S 48,652 S 49,520 S 98,172 13.0%
Carlyle Asia Partners IlI S 15,000 12/31/2009 S 20,694 S 31,227 S - S 31,227 12.6%
Carlyle Asia Partners IV S 60,000 6/3/2014 S 87,727 S 123,366 S 13,652 § 137,019 12.6%
Carlyle Asia Partners V S 45,000 10/30/2017 S 45,830 S 12,576 S 40,283 S 52,859 8.0%
Centerbridge Capital Partners llI S 30,000 10/24/2014 S 48,316 S 48,352 S 27,784 S 76,136 16.9%
CB Blizzard Co-Invest S 15,684 9/11/2019 S 15,684 S 10,053 S 1,947 S 12,001 -20.6%
Charterhouse Capital Partners VI S 13,500 1/6/2011 $ 11,188 S 14,160 S - S 14,160 7.9%
Charterhouse Capital Partners IX S 4,500 1/6/2011 S 5410 S 7,275 S 34 S 7,308 12.0%

(all dollar amounts in thousands)
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MainePERS Private Market Investments Summary: 03/31/2024

Private Equity

Amount Total Current Market
Commitment Contributed Distributions Value Total Value Interim Net
Fund Name (A) Date of Commitment (B) (C) (D) (C+D) IRR
Charterhouse Capital Partners X S 67,000 5/13/2015 S 59,406 S 76,351 S 32,825 S 109,175 19.9%
Charterhouse Acrostone S 12,000 8/24/2018 S 13,254 S 21,268 S - S 21,268 16.9%
Charterhouse Capital Partners XI S 45,000 4/23/2021 S 22,567 S 1,329 S 24,095 S 25,424 17.0%
CVC Capital Partners VI S 67,000 7/12/2013 S 104,784 S 127,318 S 57,923 S 185,241 16.4%
CVC Capital Partners VII S 48,000 5/9/2017 S 77,462 S 53,773 S 64,532 S 118,306 20.6%
CVC Capital Partners VIl S 44,000 6/11/2020 S 58,841 S 27,352 S 34,580 S 61,931 6.5%
CVC Capital Partners IX S 44,000 6/29/2023 S - S - S - S - NM
EnCap Energy Capital VIII S 30,000 1/31/2011 S 34,190 S 23,766 S 11,271 S 35,037 0.5%
EnCap Energy Capital Fund VIII Co-Investors S 16,238 12/8/2011 $ 16,513 § 6,278 S 6,168 S 12,446 -3.7%
EnCap Energy Capital Fund IX S 30,000 12/19/2012 S 35,144 S 46,005 S 6,958 S 52,964 11.0%
EnCap Energy Capital Fund X S 40,000 3/5/2015 S 44,657 S 59,933 S 24,529 S 84,462 15.7%
EnCap Energy Capital Fund XI S 40,000 5/31/2017 S 41,754 S 25,800 S 43,351 S 69,151 20.6%
EnCap Flatrock Midstream Fund Ill S 20,000 4/9/2014 $ 25,255 S 24,137 S 10,724 S 34,861 10.0%
EnCap Flatrock Midstream Fund IV S 22,000 11/17/2017 S 20,144 S 11,193 S 12,700 S 23,893 7.3%
General Catalyst X - Early Venture S 19,565 3/26/2020 S 19,174 S - S 30,244 S 30,244 16.3%
General Catalyst X - Endurance S 22,826 3/26/2020 $ 22,859 S 1,113 S 23,308 S 24,421 2.2%
General Catalyst X - Growth Venture S 32,609 3/26/2020 S 32,120 S - S 35,182 S 35,182 3.0%
General Catalyst XI - Creation S 8,823 10/29/2021 $ 6,582 S - S 6,808 S 6,808 3.7%
General Catalyst XI - Endurance S 29,412 10/29/2021 S 24,919 S - S 25,017 S§ 25,017 0.2%
General Catalyst XI - Ignition S 11,765 10/29/2021 $ 8,579 S - S 8,215 S 8,215 -2.6%
General Catalyst XII - Creation S 6,250 1/26/2024 S 798 S - S 747 S 747 NM
General Catalyst XII - Endurance S 9,375 1/26/2024 S - S - S - S - NM
General Catalyst XII - Health Assurance S 3,125 1/26/2024 S - S - S - S - NM
General Catalyst XII - Ignition S 6,250 1/26/2024 S 767 S - S 701 S 701 NM
GTCR Fund X S 30,000 1/28/2011 $ 31,766 S 64,646 S - S 64,646 21.4%
GTCR Fund XI S 35,000 11/15/2013 S 35,142 S 83,709 S 27,108 S 110,817 31.9%
GTCR Fund XII S 50,000 9/29/2017 S 51,915 S 33,192 S 57,701 S 90,894 22.2%
Co-Investment #1 S 5,238 4/26/2019 S 4,556 S - S 9,853 S 9,853 17.1%
Co-Investment #2 S 5,997 11/1/2019 $ 5911 S 10,962 S 2,310 S 13,271 43.2%
GTCR XllI S 50,000 10/27/2020 S 26,578 S 5,556 S 29,207 S 34,763 18.7%
GTCR XIV S 50,000 12/16/2022 $ - S - S - S - NM
(all dollar amounts in thousands) Page 8




MainePERS Private Market Investments Summary: 03/31/2024

Private Equity

Amount Total Current Market

Commitment Contributed Distributions Value Total Value Interim Net

Fund Name (A) Date of Commitment (B) (C) (D) (C+D) IRR
H.I.G. Bayside Loan Fund Il S 25,000 5/28/2010 S 23,985 S 32,321 S 162 S 32,482 7.1%
H.l.G. Bayside Loan Ops Fund Il (Europe) S 30,000 7/27/2012 S 26,707 S 31,070 S 3,433 § 34,503 7.1%
H.I.G. Brazil & Latin America Partners S 60,000 7/1/2015 S 69,040 S 26,649 S 75,387 S 102,037 11.5%
H.I.G. Capital Partners V S 15,000 2/28/2013 S 21,630 S 34,067 S 7,683 S 41,749 22.9%
H.l.G. Europe Capital Partners I| S 22,500 7/1/2013 S 25,240 S 20,667 S 15,254 S 35,921 10.8%
H.I.G. Growth Buyouts & Equity Fund I S 17,500 6/30/2011 S 23,713 S 28,136 S 14,767 S 42,903 14.4%
H.I.G. Growth Buyouts & Equity Fund IlI S 35,000 9/13/2018 S 16,492 S 2,134 S 16,958 S 19,092 NM
H.l.G Middle Market LBO Fund Il S 40,000 2/7/2014 S 49,202 S 69,764 S 19,731 S 89,494 25.4%
Co-Investment #1 S 9,000 10/12/2017 S 9,000 S - S 0 S 0 -84.4%
Co-Investment #2 S 686 6/19/2020 S 686 S - S 1,012 S 1,012 10.8%
Co-Investment #3 S 1,000 6/1/2021 S 1,079 S - S 0 S 0 -96.2%
H.l.G. Middle Market LBO Fund Ill S 40,000 7/23/2019 S 34,970 S 2,021 S 40,900 S 42,921 11.3%
Hellman & Friedman Capital Partners VII S 30,000 6/19/2009 S 45,189 S 111,116 S 2,593 S 113,709 24.7%
Hellman & Friedman Capital Partners VIII S 45,000 9/24/2014 S 49,347 S 30,557 S 54,300 S 84,857 12.7%
Hellman & Friedman Capital Partners IX S 45,000 9/28/2018 S 46,794 S 5,444 S 63,939 S 69,383 13.8%
Hellman & Friedman Capital Partners X S 45,000 5/10/2021 S 32,635 S 3,260 S 35,213 S 38,473 8.7%
Inflexion Buyout Fund IV S 27,000 9/30/2014 S 37,885 S 49,849 S 16,309 S 66,158 15.5%
Inflexion Partnership Capital Fund | S 17,000 9/30/2014 S 26,034 S 40,815 S 6,938 S 47,753 22.0%
Inflexion Supplemental Fund IV S 10,000 5/31/2016 S 15,510 S 23,320 S 7,073 S 30,393 23.6%
Kelso Investment Associates VIII S 3,000 1/6/2011 S 3,044 S 4,358 S 11 §$ 4,369 7.9%
Kelso Investment Associates IX S 60,000 11/5/2014 S 70,063 S 87,745 S 33,458 S 121,203 19.0%
KIA IX (Hammer) Investor S 25,000 8/12/2016 S 25,492 S 69,544 S - S 69,544 21.4%
Kelso Investment Associates X S 45,000 3/16/2018 S 48,722 S 19,943 S 68,336 S 88,279 25.9%
Kelso Investment Associates Xl S 45,000 12/22/2021 $ 14,343 §$ 1,829 S 15,843 S 17,672 NM
Kelso XI Heights Co-Investment S 12,000 8/19/2022 S 10,025 S - S 10,111 S 10,111 NM
KKR North American Fund XI S 60,000 2/7/2012 $ 100,673 $ 166,314 S 21,916 S 188,230 19.1%
KKR North America Fund XI (Platinum) S 8,003 2/26/2016 S 8,040 S 2,313 S 3,251 S 5,564 -7.0%
KKR Element Co-Invest S 10,000 8/29/2016 S 10,050 S 24,030 S - S 24,030 23.5%
KKR Americas XII S 60,000 3/3/2016 S 64,838 S 44,424 S 75,177 S 119,601 19.7%
KKR Sigma Aggregator S 15,000 6/22/2018 S 15,000 S - S 23,844 S 23,844 8.4%
KKR Enterprise Co-Invest S 15,000 10/11/2018 $ 15,000 S - S - S - -100.0%

(all dollar amounts in thousands)
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MainePERS Private Market Investments Summary: 03/31/2024

Private Equity
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Commitment Contributed Distributions Value Total Value Interim Net

Fund Name (A) Date of Commitment (B) (C) (D) (C+D) IRR
KKR Enterprise Co-Invest AIV A S 8,936 11/8/2019 $ 8,936 S 7,908 S 194 S 8,101 -10.8%
KKR North America Xl S 40,000 6/25/2021 S 23,458 S - S 25,286 S 25,286 7.0%
KKR Special Situations Fund S 60,000 12/19/2012 S 118,957 S 100,522 S 9,507 $§ 110,029 -2.7%
KKR Special Situations Fund Il S 60,000 12/19/2014 $ 98,284 S 79,706 S 21,414 S 101,120 1.1%
Long Ridge Equity Partners IV S 15,000 6/26/2023 S - S - S - S - NM
Metwest Enhanced TALF Strategy Fund L. P. S 75,000 7/31/2009 S 53,350 S 67,405 S - S 67,405 10.2%
Oaktree Opportunities VIII S 30,000 12/9/2009 $ 30,000 S 43,920 S 73 S 43,993 9.1%
ONCAP IV S 15,000 11/8/2016 S 16,588 S 5,922 S 18,621 S 24,544 12.0%
Onex Partners Il S 10,000 1/6/2011 S 11,217 S 17,065 S 2,066 S 19,130 13.2%
Onex Partners IV S 60,000 11/22/2013 $ 64,494 S 55,093 S 37,121 S 92,214 7.7%
Co-Investment #1 S 10,000 2/27/2017 S 10,471 S 1,235 S 3,849 S 5,085 -11.7%
Onex Partners V S 45,000 7/11/2017 S 42,659 S 6,606 S 51,607 S 58,213 13.7%
Paine & Partners Capital Fund IV S 60,000 12/18/2014 S 56,946 S 29,070 S 49,991 S 79,062 7.2%
Wawona Co-Investment Fund | S 15,000 3/31/2017 S 15,023 S - S 1 S 1 -88.7%
Lyons Magnus Co-Investment Fund | S 15,000 11/8/2017 $ 15,016 S - S 27,759 S 27,759 10.1%
PSP Maverick Co-Invest S 7,238 9/12/2019 S 7,264 S - S 385 S 385 -47.8%
PSP AH&N Co-Investment Fund S 23,895 11/27/2019 S 21,361 S - S 38,205 S 38,205 17.7%
Paine Schwartz Food Chain Fund V S 45,000 8/3/2018 S 46,992 S 23,888 S 40,726 S 64,614 18.6%
SNFL Co-Investment Fund S 5,000 10/11/2019 S 5,024 S 5,524 S 4,467 S 9,990 18.4%
Rhone Partners V S 56,000 3/12/2015 S 75,954 S 65,200 S 69,729 S 134,929 16.6%
Riverside Capital Appreciation Fund VI S 60,000 7/3/2013 S 64,286 S 79,867 S 20,569 S 100,435 11.7%
RCAF VI CIV XXXII S 12,399 10/21/2015 $ 12,687 S 35,268 S - S 35,268 19.9%
Riverside Micro-Cap Fund IlI S 35,000 6/30/2014 S 51,608 S 194,767 S 37,256 S 232,023 35.7%
Riverside Micro-Cap Fund IV S 60,000 10/23/2015 S 55,659 S 5112 S 84,669 S 89,781 8.0%
Riverside Micro-Cap Fund IV-B S 20,000 8/9/2019 $ 24,474 S 5583 $ 35,423 S 41,007 18.3%
Riverside Micro-Cap Fund V S 40,000 8/21/2018 S 37,363 S 2,513 S 54,150 S 56,663 15.3%
Riverside Micro-Cap Fund VI S 45,000 8/26/2021 S 13,878 S 263 S 12,575 § 12,838 NM
Shoreview Capital Partners Il| S 24,000 7/24/2013 S 25,922 S 32,738 S 23,831 S 56,569 18.2%
Shoreview Capital Partners IV S 30,000 6/3/2019 S 18,567 S 6,023 S 24,038 S 30,062 40.6%
Sovereign Capital IV S 46,500 7/7/2014 S 40,344 S 26,905 S 33,820 S 60,725 9.9%
Summit Partners Credit Il S 60,000 10/25/2013 S 90,831 S 87,991 S 12,389 S 100,381 3.9%

(all dollar amounts in thousands)
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Summit Europe Growth Equity IlI S 22,000 3/18/2020 S 19,091 S 1,657 S 22,105 S 23,762 12.8%
Summit Europe Growth Equity IV S 22,000 2/10/2023 S - S - S - S - NM
Summit Growth Equity VIII S 25,000 5/27/2011 S 34,275 S 68,730 S 7,407 S 76,137 25.9%
Co-Investment #1 S 16,000 6/3/2015 S 16,000 S 38,735 S 19,639 S 58,375 31.3%
Summit Growth Equity IX S 60,000 8/26/2015 S 84,846 S 92,283 S 77,508 S 169,791 26.7%
Co-Investment #1 S 15,000 11/29/2016 $ 14,895 §$ 41,743 S - S 41,743 159.6%
Summit Partners Co-Invest (Ironman) S 15,530 4/20/2018 S 15,534 S - S 15,508 S 15,508 0.0%
Summit Partners Co-Invest (Giants-B) S 15,292 10/22/2019 $ 15,292 §$ 42,588 S 4,875 S 47,463 79.9%
Summit Growth Equity X S 60,000 2/26/2019 S 61,832 S 18,176 S 68,043 S 86,219 16.4%
Summit Partners Co-Invest (Lions) S 7,534 10/14/2020 $ 7,534 S 119 S 14,416 S 14,535 21.7%
Summit Partners Co-Invest (Indigo) S 10,000 12/11/2020 $ 11,436 S - S 11,423 S 11,423 0.0%
Summit Growth Equity XI S 45,000 10/1/2021 $ 11,609 $ - S 13,304 S 13,304 NM
Summit Venture Capital llI S 13,150 5/27/2011 S 18,044 S 32,899 S 2,763 S 35,662 17.4%
Summit Venture Capital IV S 40,000 8/26/2015 S 51,195 S 48,377 S 69,986 S 118,363 36.4%
Summit Venture Capital V S 45,000 6/16/2020 S 29,988 S 2,771 S 28,570 S 31,341 2.7%
Summit Partners Co-Invest (CS) S 13,753 10/22/2021 $ 13,798 S - S 12,977 S 12,977 -2.7%
Technology Crossover Ventures VI S 60,000 5/8/2013 S 55,596 S 62,656 S 62,360 S 125,015 12.4%
Technology Crossover Ventures IX S 60,000 2/19/2016 S 49,721 S 52,386 S 48,848 S 101,234 18.7%
TCV Sports S 8,000 9/25/2018 S 8,000 S - S 10,098 S 10,098 4.3%
Technology Crossover Ventures X S 45,000 8/31/2018 S 36,448 S 14,377 S 64,042 S 78,419 23.1%
Technology Crossover Ventures XI S 45,000 10/2/2020 S 32,150 S - S 30,428 S 30,428 -2.9%
Technology Impact Fund S 40,000 12/18/2017 $ 38,077 S 24,707 S 89,116 S 113,823 40.3%
Technology Impact Fund Il S 40,000 4/13/2021 S 13,534 S 341 S 13,285 S 13,626 NM
Technology Impact Growth Fund S 40,000 11/26/2018 § 50,425 $ 26,676 S 32,684 S 59,361 7.0%
Technology Impact Growth Fund Il S 40,000 8/6/2021 S 17,577 S 0 S 15,355 S 15,355 NM
TIGF Il Direct Strategies LLC - Series 3 S 5,000 7/14/2023 S 5,041 S - S 4,999 S 4,999 NM
Thoma Bravo Fund XI S 50,000 5/1/2014 S 78,512 S 168,810 S 43,137 S 211,947 26.6%
Thoma Bravo Fund XII S 60,000 4/27/2016 S 78,447 S 80,943 S 75,247 S 156,190 16.7%
Thoma Bravo Fund XllI S 45,000 12/7/2018 S 60,680 S 43,681 S 65,528 S 109,209 26.0%
Thoma Bravo Special Opportunities Fund II S 15,000 3/27/2015 S 18,113 §$ 21,0901 S 18,525 $ 39,616 16.5%
Thoma Bravo Discover Fund IV S 45,000 7/1/2022 S 25,731 S - S 29,767 S 29,767 NM

(all dollar amounts in thousands)
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MAINEPERS

BOARD OF TRUSTEES INVESTMENTS MEMORANDUM

TO: BOARD MEMBERS

FROM:

SUBJECT:
DATE:

JAMES BENNETT, CHIEF INVESTMENT OFFICER

QUARTERLY REBALANCING ACTIVITY REPORT
JULY 30, 2024

This memo summarizes the past year’s rebalancing activities, through the end of Q2 2024.

POLICY REFERENCE

Board Policy 2.1 — Investment Policy Statement

Board Policy 4.5 — Board/Staff Relations

Board Policy 4.6 — Communication and Support to the Board

PUBLIC MARKETS REBALANCING

Rebalancing activity within the public markets portfolio over the previous four quarters is

shown below.

Asset Classes

Public

Traditional

US Gov.

Month Equity Credit Nominal TIPS Note
July-2023 - - - - No Activity
August-2023 - - - - No Activity
September-2023 - - - - No Activity
October-2023 -$75 MM $30 MM $45 MM - Rebalance
November-2023 - - - - No Activity
December-2023 | -$175 MM - $150 MM $25 MM Rebalance
January-2024 - - - - No Activity
February-2024 - - - - No Activity
March-2024 - - - - No Activity
April-2024 $35 MM $105 MM $100 MM $10 MM Reinvesting Cash
May-2024 - - - - No Activity
June-2024 - - - - No Activity
Net Activity -$215 MM $135 MM $295 MM $35 MM



https://www.mainepers.org/wp-content/uploads/pdfs/Board-Materials/Governance-Manual-Files/2.1-Investment-Policy-Statement-3.14.24.pdf
https://www.mainepers.org/wp-content/uploads/pdfs/Board-Materials/Governance-Manual-Files/4.5-Board-Staff-Relations-11.9.23.pdf
https://www.mainepers.org/wp-content/uploads/4.6-Communication-Support-to-Board-11.10.22.pdf

BOARD OF TRUSTEES INVESTMENTS MEMORANDUM JULY 30, 2024 - PAGE 2

RISK DIVERSIFERS REBALANCING

The below table summarizes investment activity and rebalancing actions within the Risk
Diversifiers portfolio over the previous four quarters.

Month Investment Activity Amount
September 2023 | Fort Global Contrarian Full Redemption $76.2 MM
March 2024 Windham Risk Premia Partial Redemption $85.0 MM
April 2024 Bridgewater Partiallqu; ;er?cpgion & $161.0 MM
May 2024 King Street Capital Initial Funding $100.0 MM
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RHIT/GLI/OPEB Quarterly

Comprehensive Report
August 8, 2024




Investment Returns for all Funds at 06/30/2024

Market Value Current 1
(millions) Quarter  Year
Defined Benefit $19,809.4 1.2% 80% | 53% | 85% | 7.5%
Benchmark 2.8% 126% | 6.3% | 89% | 7.5%
Group Life Insurance $202.1 1.8% 142% | 3.0% | 84% | 7.4%
Benchmark 1.4% 138% | 2.9% 7.9% 7.2%
MainePERS OPEB $18.6 1.8% 142% | 3.0% | 84% | 7.5%
Benchmark 1.4% 13.8% | 2.9% 7.9% 7.2%
State Employee RHIPEB $494.1 1.8% 14.1% | 2.9% | 84% | 7.5%
Benchmark 1.4% 138% | 29% | 7.9% | 7.2%
Teacher Plan RHIPEB $115.3 1.8% 12.0%
Benchmark 1.4% 12.3%




Asset Allocation for All Funds at 06/30/2024
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Performance for All Funds at 06/30/2024
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Asset Allocation for Defined Benefit at 06/30/2024
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Asset Allocation for RHIPEB, GLI, and OPEB at 06/30/2024
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Performance for Defined Benefit at 06/30/2024
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Performance for RHIPEB, GLI, and OPEB at 06/30/2024
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MAINEPERS

SECOND QUARTER PERFORMANCE REVIEW

CAMBRIDGE
ASSOCIATES AUGUST 2024



PERFORMANGE REVIEW




MainePERS Allocation Snapshot As of June 30t" 2024
Asset Allocation ($ Millions)
Cash Equivalents
0.1%
IDomestic Equity 3,445.3 17.3%
International Equity 1,910.3 9.6%
ITraditional Credit 952.2 4.7%
Alternative Credit 1,453.0 7.5%
Monetary Hedge 1,949.6 9.6% $19,809.4M International Equity
Infrastructure 2,378.0 12.1% 9.6%
Real Estate 1,953.1 9.7%
Private Equity 3,648.2 18.4%
Natural Resources 997.6 5.2% Alternative Credit
IRisk Diversifiers 1,094.5 5.9% 7.5%
Cash Equivalents 27.5 0.1% S
Total $19,800.4 100.0%
Relative Weights vs. Policy Targets
9.0% -
7.0% - 5.9%
5.0% -
3.0% 1 2.0%
10% - [ 0.0% 0.1%
Lo | BT T T oy 0% Co02% o1 ' "
-3.0% - -1.7% hen 2.7% -2.0%
-5.0% -
Domestic Equity International Traditional Alternative  Monetary Hedge Infrastructure Real Estate Private Equity Natural Risk Diversifiers Cash
(19.1%) Equity Credit Credit (10.0%) (10.0%) (10.0%) (12.5%) Resources (7.5%) Equivalents
(10.9%) (5.0%) (10.0%) (5.0%) (0%)

Note: Interim Policy Target allocation in parentheses. Asset class, composite breakout, and performance is based on JP Morgan performance data. Risk Diversifiers NAV is preliminary. Figures mightoc | 3
C not add due to rounding.



MainePERS Asset Class Performance As of June 30t 2024

Quarter-to-Date
April 1st, 2024 - June 30th, 2024
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Equity Credit* Resources* Composite

¥ MainePERS  # Index
Trailing 1-year
July 1st, 2023 - June 30th, 2024
35.0
30.0
25.0 229 231
20.0
15.0
10.0

1LS o 118

Returns (%)

5.0 20

0.0

-5.0
-10.0

-58 72

Domestic Equity  International Traditional Credit  Alternative Monetary Hedge Infrastructure® Real Estate* Private Equity* Natural Risk Diversifiers Total Fund
Equity Credit* ® MainePERS m Index Resources* Composite

Notes: Asset class benchmarks (from left to right): Index returns for Infrastructure, Real Estate, and Natural Resources are reported on a quarterly basis. Returns reported by J.P. Morgan, except foroe | 4
Infrastructure and Real Estate indices, which are reported by Cambridge Associates on a quarter lag. Returns for CA Real Estate and Infrastructure indices are preliminary, and subject to adjustment.
Performance for Risk Diversifiers is preliminary.

*Performance is reported on a quarter lag, as of March 31, 2024.



MainePERS Performance Summary As of June 30" 2024

Total Portfolio Performance ) )
M Total Fund Composite Policy Benchmark
15.0 12.6
g 10.0
(%]
£
g 50
@
0.0
Q22024 Trailing Trailing Trailing Since 1st Full Quarter
1-Year 3-Year 5-Year (2Q'77)
Trailing Trailing Trailing Since 1st Full Quarter
Q22024 1-Year 3-Year 5-Year (2Q'77)
Total Fund Composite 1.2 8.0 5.3 8.5 9.5
Policy Benchmark 2.8 12.6 6.3 8.9 9.5
Value Added (1.6) (4.6) (1.0) (0.4) (0.0)

CA considers it best practice to benchmark private investments (PI) against a public index (e.g., MSCI ACWI) because
private indices are not investable, lack transparency, and do not accurately represent investor exposure

As of June 30, 2024, MainePERS has an 18.4% allocation to private equity and the composite’s trailing 1-year return of
7.2% has lagged the Private Equity Benchmark return of 33.2%

Since the private portfolio is benchmarked against a public index, this underperformance is prominently reflected in the
overall portfolio performance relative to the total policy benchmark

Notes: Value-add figures may not reconcile due to rounding.



Bear Market in Diversification in Public Markets

CHANGE IN MARKET CAPITALIZATION OF US BIG TECH RELATIVE TO US LARGE CAPS

January 01, 2020 - July 29, 2024 « Percent (%)
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Sources: Standard & Poor's and Thomson Reuters Datastream.
Notes: FAAMG represents the combined market capitalization of Facebook (Meta), Amazon, Apple, Microsoft, and Google (Alphabet). Data reflect the percent change in market capitalization
since the period began.




Global Private Equity Has Generally Lagged Public Markets in Recovery Years

GLOBAL PRIVATE EQUITY: CALENDAR YEAR PERFORMANCE VERSUS MSCI ACWI MPME
As of December 31, 2023
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Sources: Cambridge Associates LLC, MSCI, Inc. and Thomson Reuters Datastream. MSCI data provided "as is" without any express or implied warranties. page| 7

Notes: Global private equity returns are net of fees, expenses and carried interest. Private equity includes buyout and growth equity funds.

Copyright © 2024 by Cambridge Associates LLC. All rights reserved. Confidential.



US Private Equity Performance Insights

In 2023, a macro environment marked by stubbornly high interest rates, geopolitical tensions, and a concentrated but
strong rebound in the public market proved to be challenging for PE fundraising, investment activity, and exits

Limited partner (LP) cash flows were down again in 2023 as market uncertainty and a large bid-ask spread constrained
buying and selling, leading to fewer capital calls and distributions

FIGURE1 US PRIVATE EQUITY AND VENTURE CAPITAL INDEX RETURNS
Perinds Ended December 31, 20273 « Percent (k)

Index 6 Mo 1¥r 3Yr 5Yr  10%r 15¥r  20¥r  25Yr
CA US Private Equity™ 3.6 9.3 14.1 17.9 15.6 16.3 14.6 13.1
Russell 2000¥ mPME 8.2 17.0 2.8 9.8 1.2 12.4 B.5 8.4
S&P 500 mPME 8.0 26.2 10.4 15.6 12.1 14.5 10.0 8.6
CA US Venture Capital -2.0 -3.4 6.7 18.1 15.3 14.3 12.3 23.1
Masdag Constructed*™ mPME 24 44.5 6.5 19.4 14.9 18.0 11.8 10.4
Russell 2000¥ mPME 8.3 17.1 2.5 9.8 7.1 12.1 B4 8.4
S&P 500 mPME 8.1 26.3 10.1 15.7 12.0 14.2 9.9 8.5
Masdag Compaosite™™* AACR 0.2 446 6.0 18.8 l6.2 17.4 11.7 8.8
Russell 2000% AACR 8.2 16.9 2.2 10.0 B.3 11.3 8.1 7.9
S&P 500 AACR 8.0 26.3 10.0 15.7 12.9 14.0 9.7 1.6

* Includes US buyout and growth equity funds only. ** Constructed Index- Data from 171719386 to 10/31/2003 represented by Masdag Price
Index. Data from 117172003 to present represented by Nasdag Composite. *** Capital change only.

Sounces: Cambridpge Associates LLC, Frank Russell Company, FTSE Intemational Limited, Nasdag, Standard & Poor's, and Thomson
Reuters Datastream.

See page 10 for figure notes.



Asset Class Benchmarks and Target Weights

As of June 30t 2024

Russell 3000 19.1%

MSCI ACWI ex US® 10.9%
Public Equity Total Public Equity 30.0%
Private Equity Russell 3000 + 3% per annum (1 gtr lag) 12.5%
Risk Diversifiers 0.3 Beta MSCI ACWI® 7.5%
Real Estate NCREIF Property (1 gtr lag) 10.0%
Infrastructure Cambridge Associates Infrastructure Median (1 gtr lag) 10.0%
Natural Resources |Cambridge Associates Natural Resources Median (1 qgtr lag) 5.0%
Traditional Credit Barclays US Agg ex Treasury 5.0%
Alternative Credit  [50% BAML US HY Il + 50% S&P/LSTA US Leveraged Loan Index (1 qtr lag)* 10.0%
US Gowt Treasuries |Custom Fixed Income® 10.0%
Total 100.0%

1. Russell 3000 weight is based upon the MSCI ACWI weighting for US

2. MSCI ACWI ex US weight is based upon the MSCI ACWI weighting for International

3. 91-day T-hill + 0.3(MSCI ACWI Return — 91-day T-bill)

4.50% Bank of America US High Yield Il + 50% S&P/Loan Syndications & Trading Association US Leveraged Loan Index

5. 50% 0-5 Year TIPS / 50% US TIPS Fund

page| 9



MainePERS Risk/Return - 3 Years As of June 30" 2024

15
<
% 10 . Investorforce
o MainePERS Total Fund Endowment M .
. iaowmentiv
_g s Composﬁa o ? - . storforce DB Median *
] MainePERS Policy Index . MSCI All Country World
E \
S * * Sienple 60/40 Index
= 0
=
c
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¢ 5 Bloomberg Barclays
© Aggregate Bond Index
@
Z
-10
4 6 8 10 12 14 16 18
Annualized Standard Deviation
Average Annual Annualized Beta vs.
Compound Return Standard Deviation Sharpe Ratio* MSCI ACWI
MainePERS - Total Fund Composite 5.3 5.9 0.4 0.31
MainePERS - Policy Index 6.3 7.7 0.4 0.41
Simple 60/40 21 125 -0.1 0.73
Investorforce Public DB Plan Median 2.7 111 0.0
Investorforce Endowment Median 2.7 111 0.2
Indices
MSCI All Country World Index (Net) 54 16.8 0.1 -
Bloomberg Barclays Aggregate Bond Index -3.0 7.4 -0.8 0.33

Note: Calculations are based on monthly data, net of fees.

The Sharpe Ratio represents the excess return generated for each unit of risk. To calculate this number, subtract the average T-Bill return (risk-free return) from the manager's average
return, then divide by the manager's standard deviation. The Investor Force data uses the median return and standard deviations are based on monthly data, net of fees.

2Simple 60/40 is 60% MSCI ACWI and 40% BBG Aggregate US Bond Index.

3Net Investor Force Median data reflects median of 3-year returns and the standard deviations as reported by institutions with over $100m in assets to Investor Force.



MainePERS Risk/Return - 5 Years As of June 30" 2024

12 MSCI All Country World
= Index
= Investorforce DB
5 10 ) Median
E MainePERS Tofal Fund
_§ 8 Composltﬁ1$wePER5 Policy Index
g .
g Investorforce
o 6 / EndowmentMegdian
g /
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by
L]
=0
o
v 2
Z
0
4 6 8 10 12 14 16 18
Annualized Standard Deviation
Average Annual Annualized Beta vs.
Compound Return Standard Deviation Sharpe Ratio* MSCI ACWI
MainePERS - Total Fund Composite 8.5 6.4 1.0 0.31
MainePERS - Policy Index 8.9 7.6 0.9 0.35
Simple 60/40 6.5 12.0 0.4 0.68
Investorforce Public DB Plan Median 7.3 11.6 0.4
Investorforce Endowment Median 7.4 11.8 0.6
Indices
MSCI All Country World Index (Net) 10.8 174 0.5 -
Bloomberg Barclays Aggregate Bond Index -0.2 6.2 -04 0.20

Note: Calculations are based on monthly data, net of fees.

The Sharpe Ratio represents the excess return generated for each unit of risk. To calculate this number, subtract the average T-Bill return (risk-free return) from the manager's average
return, then divide by the manager's standard deviation. The Investor Force data uses the median return and standard deviations are based on monthly data, net of fees.

2Simple 60/40 is 60% MSCI ACWI and 40% BBG Aggregate US Bond Index.

3Net Investor Force Median data reflects median of 5-year returns and the standard deviations as reported by institutions with over $100m in assets to Investor Force.



MainePERS vs. Defined Benefit Peers As of June 30t 2024

16 - -
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12
Note: Net InvestorForce median data reflects medians of 1-, 3-, and 5-year returns as reported by plans with AUM exceeding $100 million.



MainePERS vs. E&F Peers As of June 30t 2024
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Note: Net InvestorForce median data reflects medians of 1-, 3-, and 5-year returns as reported by plans with AUM exceeding $100 million.



MARKET UPDATE




The tech sector and China pulled equity markets higher in the second quarter

GLOBAL ASSET CLASS PERFORMANCE

As of June 30, 2024 « US Dollar « Percent (%)

Global

Developed Markets
United States

Euro Area

United Kingdom
Japan

Emerging Markets
US Aggregate

US Treasuries

US Corporate IG

US Corporate HY
Global Equity REITs
Global Natural Resources
Gold Bullion

US Dollar

Sources: Bloomberg Index Services Limited., ICE Benchmark Administration Ltd., MSCI Inc., and Thomson Reuters Datastream. MSCI data provided "as is" without any express or implied warranties.

Quarter-To-Date

Year-To-Date

[

@® Currency @ Equity

Fixed Income @ Real Asset

page |

Notes: All data are in US dollar terms. The equity data are total returns net of dividend taxes of MSCI indexes. The fixed income data are total returns of Bloomberg indexes. The MSCI Global Equity REIT Index, the 15
MSCI ACWI Commaodity Producers Index, and front-month gold contracts as traded on the New York Mercantile Exchange are used to calculate real asset performances. The US Dollar Index (DXY) is used to calculate

US Dollar performance.
MMHC



Activity continues to expand, albeit at a decelerating rate in Europe

COMPOSITE PMls
September 30, 2019 - June 30, 2024 « Percent (%)
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* Chart is capped for scaling purposes.

Sources: Bloomberg L.P., S&P Global, and Thomson Reuters Datastream.
Note: Composite PMI data are flash estimates and China PMI data are as of May 31, 2024.
MMHC

Eurozone

2024 GDP GROWTH ESTIMATES BY REGION

December 31, 2022 - June 30, 2024 « Percent (%)
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Core inflation continued to gradually moderate after a run of upside surprises

US & G7 CORE CPI

December 31, 2020 — May 31, 2024 « Percent Change (%)

10
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US 3M us Yoy
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Sources: Federal Reserve, Thomson Reuters Datastream, and US Department of Labor - Bureau of Labor Statistics.

CONTRIBUTION TO MONTHLY US CORE CPI INFLATION

December 31, 2020 — May 31, 2024 « Percent Change (%)
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Notes: LHS chart compares YOY percent change and the three-month seasonally adjusted annualized rate. G7 CPI data as of April 30, 2024. RHS: Copyright (c) 2024, Caleb Bray, Jordan Rappaport, Shu-Kuei X. Yang, and

the Federal Reserve Bank of Kansas City. All rights reserved.
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Markets still expect between 3 and 4 cuts in the coming year given tight policy settings

MARKET-IMPLIED CHANGE IN POLICY RATES OVER 1-YR HORIZON

As of June 30, 2024 « Percentage Point Difference (%)

10-YR REAL RATE FOR SELECT COUNTRIES

December 31, 2019 — June 30, 2024 « Percent (%)
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Sources: Bank of England, Bank of Japan, Bloomberg L.P., European Central Bank, Federal Reserve, Refinitiv, and Thomson Reuters Datastream. page| 18

Note: Data for RHS are daily.
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Exits for private strategies have been harder to come by

ANNOUNCED US MERGERS AND ACQUISITIONS TOTAL VOLUME
2014-24 « US Dollar (Billions)
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Source: Dealogic.

Notes: Dealogic updates its database on a regular basis; therefore, historical data may change. Data for 2024 are through June 30. M&A activity is based on completed, pending, partially complete, and intended deals,
where there is a formal transfer of ownership of at least 5% of a company's equity with no minimum purchase price. Data include US acquisitions of overseas firms but exclude foreign acquisitions of US companies.
Deals are removed from the dataset if, and when, they are cancelled.

MMHC
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Copyright © 2024 by Cambridge Associates LLC. All rights reserved.

The information and material published in this report is nontransferable. Therefore, recipients may not disclose any information or material derived from this report to third
parties or use information or material from this report without prior written authorization unless such use is in accordance with an agreement with Cambridge Associates
(“CA™). Nothing contained in this document should be construed as the provision of tax, accounting, or legal advice. PAST PERFORMANCE IS NOT INDICATIVE OF FUTURE
PERFORMANCE. Broad-based securities indexes are unmanaged and are not subject to fees and expenses typically associated with managed accounts or investment funds.
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MAINEPERS

BOARD OF TRUSTEES MEMORANDUM

TO: BOARD MEMBERS

FROM: KATHY J. MORIN, DIRECTOR, ACTUARIAL AND LEGISLATIVE AFFAIRS
SUBJECT: GLI PREMIUM SETTING FOR PLD CONSOLIDATED PLAN

DATE: AUGUST 1, 2024

At the July meeting, Cheiron presented the results of the Group Life Insurance Program
premium, which establishes premiums effective with fiscal year 2026. The Board adopted the
recommended premiums for participants in the State-sponsored programs. As indicated at the
July meeting, the actuary also recommended an increase in premiums for the participants in the
PLD Group Life Insurance Program.

POLICY REFERENCE

Board Policy 1.2 — Trustee Fiduciary Responsibility

Board Policy 2.2 — Actuarial Soundness and Funding

Board Policy 4.5 — Board/Staff Relations

Board Policy 4.6 — Communication and Support to the Board

BACKGROUND

Participating Local Districts may elect to participate in the Group Life Insurance Program
administered by MainePERS. This Program provides basic, supplemental and dependent
coverage, the level of which is selected and paid for by the participant. The current premium for
basic insurance is $0.23 bi-weekly per $1,000 of coverage. Premiums for supplemental coverage
are on an age-based schedule, and premiums for dependent coverage vary based on the selected
level of coverage.

STUDY RESULTS

The GLI Premium study results show that the current level of basic premiums is not
sufficient to pay off the unfunded actuarial liability within the designated timeframe, which for PLDs


https://www.mainepers.org/wp-content/uploads/1.2-Trustee-Fiduciary-Responsibility-10-13-16.pdf
https://www.mainepers.org/wp-content/uploads/1.2-Trustee-Fiduciary-Responsibility-10-13-16.pdf
https://www.mainepers.org/wp-content/uploads/2.2-Actuarial-Soundness-and-Funding-Policy-12.9.21.pdf
https://www.mainepers.org/wp-content/uploads/4.5-Board-Staff-Relations-11.10.22.pdf
https://www.mainepers.org/wp-content/uploads/4.5-Board-Staff-Relations-11.10.22.pdf
https://www.mainepers.org/wp-content/uploads/4.6-Communication-Support-to-Board-11.10.22.pdf
https://www.mainepers.org/wp-content/uploads/4.6-Communication-Support-to-Board-11.10.22.pdf

BOARD OF TRUSTEES ACTUARIAL MEMORANDUM JULY 31, 2024 — PAGE 2

is 28 years from 2008 (i.e., 2036). The basic premiums are currently scheduled to increase to
$0.24 bi-weekly per $1,000 of coverage in fiscal year 2026. The actuary has recommended
further increasing the premiums to $0.25 per $1,000 in coverage in fiscal year 2028 to continue
toward the goal of improved funding of the Program. The actuary has also recommended the
completion of the next GLI Premium Study in two years rather than the more typical four year
cycle. Future premium levels will be established based on the results of future studies.

PLD ADVISORY COMMITTEE DISCUSSION AND RECOMMENDATION

The actuary presented the results of the premium study as it relates to the PLD
Consolidated Plan to the PLD Advisory Committee at its recent meeting. The recommended
increase was considered by the Committee and the Committee voted unanimously to adopt the
recommendation.

RECOMMENDATION

That the Board approve the recommended group life insurance premium for PLD
participants of $0.25 bi-weekly per $1,000 of coverage in fiscal year 2028.



MAINEPERS

BOARD OF TRUSTEES MEMORANDUM

TO: BOARD MEMBERS

FROM: DR. REBECCA M. WYKE, CHIEF EXECUTIVE OFFICER
SUBJECT: 2024 COST OF LIVING ADJUSTMENTS

DATE: AUGUST 1, 2024

The Board of Trustees is mandated by law to award a cost of living adjustment (COLA) on
retirement benefits each September based on the increase in the Consumer Price Index (CPI-U)
as of June 30™. The CPI-U for the year ending June 30, 2024 was 3.0%.

There are different legal requirements on setting this increase for the State-funded plans,
the PLD Consolidated Plan, and the non-consolidated PLD plans.

For the State-sponsored plans, the increase this year is on the first $25,659.20 of benefits
and capped at 3%. This means the maximum COLA awarded will be $769.78. This base is
indexed for inflation, so the maximum benefit eligible for a COLA will increase to $26,428.98 in
2025.

The increase for the PLD Consolidated Plan is paid on the total benefit and capped at
2.5%. This means the 2024 COLA will be 2.5% of the total benefit. The cap for withdrawn PLDs
is 4%, which means the COLA to be awarded is 3% of the total benefit.

RECOMMENDATION

That the Board adopt cost-of-living adjustments of 3% of the COLA base for the State-
sponsored plans, 2.5% for the PLD Consolidated Plan, and 3% for withdrawn PLDs, effective
September of 2024.



MAINEPERS

BOARD OF TRUSTEES MEMORANDUM

TO: BOARD MEMBERS

FROM: DR. REBECCA M. WYKE, CEO
SUBJECT: CEO REPORT

DATE: AUGUST 1, 2024

Pension Administration System (PAS)

As noted at the July meeting, six bidders responded to the request for proposal for the new
pension administration system by the July 8" deadline. We are in the process of reviewing
those proposals with our consultant, Linea, and expect to select a vendor and begin contract
negotiations in September.

Board Self-Evaluation

Amy McDuffee of Mosaic Governance Advisors will join us at the August meeting to discuss
the findings of the Board self-evaluation conducted June 13 — 24, 2024. Amy will also be
providing the annual governance education for Trustees at this meeting.

Disability Retirement Experience Survey

A disability retirement experience survey was conducted from July 11 — 24, 2024. All
members who had completed the disability retirement services application process and
received a final outcome on their application since the last survey were invited to participate.
The results of this survey are appended to this report.



MAINEPERS

BOARD OF TRUSTEES MEMORANDUM

TO: BOARD MEMBERS

FROM: DR. REBECCA M. WYKE, CEO

SUBJECT: 2024 DISABILITY RETIREMENT EXPERIENCE SURVEY
DATE: JULY 31, 2024

POLICY REFERENCE

5.2 — Service to Members, Retirees, Employers and Stakeholders

MainePERS conducted a disability retirement experience survey July 11 — 24, 2024. All
members who had completed the disability retirement services application process and received
a final outcome on their application since the last survey were invited to participate in the 2024
survey. Eight-one (81) individuals met the criteria for receiving the survey. An email invitation
was sent to seventy-nine (79) of these individuals who had an email address on file and
seventy-four (74) of those emails were delivered. Two (2) individuals with no email address on
file were sent a letter offering an alternative method for completing the survey but neither
responded. The full survey and responses are included in the materials for today’s Agenda.

Thirty-two (32) respondents completed the survey, a 40% response rate. Of those completing
the survey, twenty-four (24, or 75%) indicated they agreed or strongly agreed that the disability
application and process is easy to understand and follow, while six (6) disagreed or strongly
disagreed and two (2) were neutral. Thirty (30, or 94%) respondents indicated they agreed or
strongly agreed that they were treated with respect by those handling their application, no one
disagreed and two (2) was neutral. Thirty (30, or 94%) respondents agreed or strongly agreed
that MainePERS responded to their questions in a timely manner, while one (1) disagreed and
one (1) was neutral. And twenty-nine (29, or 91%) respondents were satisfied or very satisfied
that the disability services process was fairly conducted, while two (2) were very dissatisfied,
and one (1) was neutral.


https://www.mainepers.org/wp-content/uploads/pdfs/Board-Materials/Governance-Manual-Files/5.2-Service-to-Members-Retirees-Employers-Stakeholders-11.9.23.pdf
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Disability Retirement

EXperience Survey
Board of Trustees

August 8, 2024

Dr. Rebecca Wyke, CEO




Disability Retirement
Experience Survey

» Survey conducted July 11 - 24, 2024

» All members who had completed the application process
since the last survey were invited to participate

» A total of 81 members met the criteria

» Of those 32 responded, 40% response rate



Disability Services Survey - 2024

Q1 The disabhility application and process is easy to understand and follow.

Answered: 32  Skipped: 0

Strongly agree
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Strongly
disagree

No opinion
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Disability Services Survey - 2024

Q2 | was treated with respect by those handling my application.

Answered: 32  Skipped: 0

MNeutral
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No opinion
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Disability Services Survey - 2024

Q3 MainePERS responded to my questions in a timely manner.

Answered: 32  Skipped: 0

Meutral

Disagree

Strongly
disagree

No opinion
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Disability Services Survey - 2024

Q4 The Disability Services process was fairly conducted.

Answered: 32  Skipped: 0

Satisfied
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Dissatisfied
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dissatisfied

No opinion
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2024 Disability Services Satisfaction Survey

Cuestion 5 - Please feel welcome to provide any additional feedback regarding
your experience with MainePERS Disability Services Unit.

Open-Ended Response

| was treated with great deal of respect. Staff were very helpful.

L

I didn’t care for the 2 month pay back with out no checks at all it . should be taken outt in
smaller increments.

Thank you

10

Other then confusion on my Life Insurance that | have paid since 1986, it got canceled even
though | was told it wouldn't since | had Long Term Disability from the Hartford, their rep said
it would continue, [Hartford Employee] was my rep. The reps | worked with in MainePERS
were AWESOME to me since having a brain injury that were always patient and kind/

11

[Employee] was patient and a great help.

12

PERS, [Employee] was professional, knowledgeable, and compassionate. Changes in my health
has/is very physically and emotionally challenging, [Employee] handled my hardships with
grace, understanding and professionalism. She processed his paperwork in a timely manner
and was exceptional at communicating during this whole process. | see her as an exceptional
asset to your department. Sincerely, [Disability Retiree]

14

I found my representative to be extremely helpful and caring. The application process was
easy to understand. Whenever | called the other representatives were very courteous and
helped me get the information | needed.

2024 Disability Services Satisfaction Survey

24

My Disability Specialist [Employee], through this entire process, which was personally a very
anwious decision to initiate and work through, treated me with the utmost respect, answered
any and all guestions | had, kept me informed at every stage, made himself available to me for
every phone call and discussion knowing of my own limited availability with my work
requirements and schedule, treated me with courtesy, kindness, and professionalism leaving
me feeling confident that the entire case was being handled properly and with the knowledge
that whatever the final outcome, | was being heard and treated both fairly and respectfully.
He was amazing to work with.

I still can't login to the new site, after a Captcha error. They have reset it twice | believe.

[Employee] was amazing! Kept in touch and guided us through everything with
professionalism and great care. PERS was the only agency that we dealt with throughout this
chaos that was kind, caring and very knowledgeable. Wonderful!

still waiting for final disbursment amount....

| found the staff to be very efficient, professional and respectful. They have always been
patient with my questions and | appreciate their efforts.

| don't agree with the determination process as far as pre-existing conditions are concerned.
Many appointments were canceled due to COVID no fault of mine. Now those appointments
shed new light but still was denied. Determination was totally unfair. People were great, calls
returned in a timely fashion, the outcome was the problem. [Employee] went above and
beyond her duties to help.

15

| greatly appreciated the respensiveness of my PERS point of contact, [Employee]. He was kind
and gentle in manner throughout a difficult process. | know that Disability Reitree's] situation
was somewhat unusual and | understand PERS must be sure that an applicant is eligible for the
disability benefit before approving an application. My sister's disability has been clear to those
of us around her, but gathering the information necessary to prove it was challenging and
wery stressful. That may simply be in the nature of the process of dealing with doctors'offices
and medical record keepers. | want to express my gratitude to [Employee] and his colleagues
at PERS for closely reviewing the materials | provided and arriving at an approval for [Disability
Retiree's] application. This has made, and will continue to make, a huge difference in her life
and those who love her.

17|

I regard both the application process and the outcome as fair and reasonable.

18!

Professional and attentive in my time of need.

19

I am very grateful to MainePERS

21

I was incredibly thankful for the help and support that | was given throughout this process.
This was a very difficult step for me to take, but | was met with understanding and patience. |
will be forever grateful.

23

some records i submitted were not considered |, a lot of my records were not included , I've
been told | can't do a lot of things " Due to a disability " but I'm not considered disabled but an
alcohalic is 777 oh, and i can never use my diabetes to reapply at a later date so if i go blind ,
develop cardiac issue or any of the other things diabetes effects I'm screwed ! Thanks for
nathing! I'll just become an alcohaolic instead ! you guys suck

Page 1




MAINEPERS

BOARD OF TRUSTEES RULEMAKING MEMORANDUM

TO: BOARD MEMBERS

FROM: MICHAEL J. COLLERAN, CHIEF OPERATING OFFICER AND
GENERAL COUNSEL

SUBJECT: RULEMAKING UPDATE

DATE: AUGUST 1, 2024

The August Board meeting will include a public hearing on the proposed repeal and
replacement of Rule Chapter 201, which governs payroll reporting by employers. We previously
held a public hearing on this rule at the May Board meeting. Based on advice from the Attorney
General's Office, we have restarted the process as major substantive rulemaking, which will be
subject to legislative review if provisionally adopted by the Board.

The proposed replacement rule would set expectations for payroll reporting, submission
of contributions, and payment of Group Life Insurance premiums and provide for late fees and
interest. Copies of the proposed and current rules are attached. The version now proposed
includes changes based on public comment received in the initial process.

A public hearing is an opportunity for the public to comment on the proposed rulemaking.
It is not the time for the Board to make any decisions or provide responses to any comments or
guestions. Comments from the public may also be submitted in writing through 4:00 p.m. EDT
on August 19, 2024. We then will consider all comments, make any revisions we think appropriate
in response to the comments, and bring a recommendation to the Board for action as soon as the
September meeting.

POLICY REFERENCE

Board Policy 2.3 -- Rulemaking

Board Policy 4.5 — Board/Staff Relations

Board Policy 4.6 — Communications and Support to the Board

RECOMMENDATION

No Board action is required at this time.


https://www.mainepers.org/wp-content/uploads/2.3-Rulemaking-11.18.21.pdf
https://www.mainepers.org/wp-content/uploads/2.3-Rulemaking-11.18.21.pdf
https://www.mainepers.org/wp-content/uploads/pdfs/Board-Materials/Governance-Manual-Files/4.5-Board-Staff-Relations-11.9.23.pdf
https://www.mainepers.org/wp-content/uploads/pdfs/Board-Materials/Governance-Manual-Files/4.5-Board-Staff-Relations-11.9.23.pdf
https://www.mainepers.org/wp-content/uploads/4.6-Communication-Support-to-Board-11.10.22.pdf
https://www.mainepers.org/wp-content/uploads/4.6-Communication-Support-to-Board-11.10.22.pdf

PROPOSED REPEAL AND REPLACE — AUGUST 2024

94-411

Chapter 201:

MAINE PUBLIC EMPLOYEES RETIREMENT SYSTEM

EMPLOYER REPORTING AND PAYMENTS

SUMMARY: This Chapter sets out requirements regarding employer reporting and payment of
contributions and premiums.

SECTION 1.

1.

SECTION 2.

1.

REPORTING AND PAYMENT REQUIREMENTS

Payroll Reporting. Every employer reporting unit is required to submit a complete and
accurate payroll report to the Maine Public Employees Retirement System (“MainePERS”)
within 15 days after the end of each month (“the Due Date”). The report shall contain data
relating to all payrolls paid during the calendar month immediately preceding the Due Date
and shall be in the format prescribed by the Chief Executive Officer.

Submission of Contributions and Insurance Premiums. Every employer reporting unit
is required by the Due Date to electronically submit in the manner prescribed by the Chief
Executive Officer: (1) the employer and employee contributions for the time period
covered by the report; and (2) the Group Life Insurance (“GLI”) premiums as invoiced by
MainePERS.

LATE FEES AND INTEREST

Late Fees. An employer reporting unit that has not submitted a complete and accurate
payroll report as determined by the Chief Executive Officer within 30 days after the Due
Date may be charged a late fee of $100 per day calculated from the Due Date until a
complete and accurate report has been received by MainePERS. In deciding whether to
impose a late fee, MainePERS should consider any extenuating circumstances and the
extent to which the employer is making good faith efforts to comply.

Interest. An employer reporting unit that has failed to pay any employer and employee
contributions and GLI premiums required to be paid pursuant to section 1, subsection 2
within 30 days after the Due Date, regardless of whether a complete and accurate payroll
report has been submitted, may be charged interest on the amount owed at the then-current
actuarial discount rate, compounded monthly, from the Due Date until the amount owed is
paid in full. In deciding whether to charge interest, MainePERS should consider any
extenuating circumstances and the extent to which the employer is making good faith
efforts to comply. Any late fees paid pursuant to subsection 1 must be used to offset any
interest obligation arising out of the same payroll period to reduce the employer reporting
unit’s overall obligation.

STATUTORY AUTHORITY: 3 M.R.S. § 731(2); 4 M.R.S. § 1231(2); 5 M.R.S. §§ 17103(4), 17203(1),
18053, 18653




MAINEPERS

BOARD OF TRUSTEES MEMORANDUM

TO: BOARD MEMBERS

FROM: MICHAEL J. COLLERAN, CHIEF OPERATING OFFICER & GENERAL COUNSEL
CHIP GAVIN, CHIEF SERVICES OFFICER
SHERRY VANDRELL, CHIEF FINANCIAL OFFICER

SUBJECT: MEMBER SERVICES, FINANCE, AND OPERATIONS REPORT
DATE: AUGUST 1, 2024

Content in the following paragraphs was selected to provide noteworthy information regarding
the System’s member services, finance, and operations.

POLICY REFERENCE

Board Policy 4.5 — Board/Staff Relations

Board Policy 4.6 — Communications and Support to the Board

MEMBER SERVICES

1. SUMMER SURGE: MainePERS successfully processed the annual summer surge of
retirements in July. This surge is cyclical and driven by summertime teacher plan member
retirements. More than 500 new retirees were newly placed on payroll for July to start
receiving benefits at month’s end, the majority of whom were teacher plan members.
MainePERS more typically experiences in the range of 100 new retirements per month.

2. MEMBER AND EMPLOYER EDUCATION: MainePERS is holding two webinars in August as part
of its annual support for the “open enroliment” period available to some PLD employers and
employees. Open enrollment has been available to select employers and employees since
2021 due to changes in law that took effect at that time. For employees, the webinar
session will focus on the benefits MainePERS offers and details of the open enroliment
election. This session is scheduled to occur on August 22, 2024. This year will also include
a session specific to employers helping them understand how to appropriately administer
the open enroliment election for their employees: This webinar will be a joint effort of
Member Services and Employer Reporting within MainePERS. To avoid confusion,
because open enrollment is not available to all, these webinars will be posted via a private
web page available only to those with the direct link for access. This brings the number of
member education webinars currently available to 8 distinct sessions across all topics and
plans. A total of 36 webinars are on track to be conducted this calendar year across those
various topics. A total of 531 individuals attended webinars delivered to date and 182 are
registered (so far) for upcoming 2024 sessions. This data reflects the webinars organized
and conducted by MainePERS. It does not reflect the dozens of additional webinars and in-
person sessions organized by others and in which MainePERS participates



https://www.mainepers.org/wp-content/uploads/pdfs/Board-Materials/Governance-Manual-Files/4.5-Board-Staff-Relations-11.9.23.pdf
https://www.mainepers.org/wp-content/uploads/4.6-Communication-Support-to-Board-11.10.22.pdf
https://www.mainepers.org/wp-content/uploads/4.6-Communication-Support-to-Board-11.10.22.pdf
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3. SUPPLEMENTAL METRICS: The Member Services metrics reported to Trustees each month
are currently undergoing a review. A visual format update is likely in the near future. As
MainePERS enters FY25, the amount of cumulative data in various charts will increasingly
make the charts visually congested in appearance. MainePERS anticipates presenting the
data in an updated, streamlined version starting this fall.

4. PENSION ADMINISTRATION SYSTEM (PAS) PROJECT: A project for MainePERS to obtain a
new or upgraded Pension Administration System is continuing with the evaluation now in
progress of multiple proposals received in response to a public, competitive request for
proposals issued earlier this year. The result of the RFP is expected to be a multi-year
modernization project to refresh or replace MainePERS current system, known as V3.

Evaluations are anticipated to be completed and a selection made by late summer or early
fall. The PAS project supports Goals Il and IV and other elements of the Strategic Plan.

Linea, MainePERS PAS advisor, reports the overall PAS project status is green, indicating
overall stability and progress toward the completion of the procurement process.
MainePERS agrees. This is stable from last month’s Trustee report.

N @ @
Project Denise Myers
(LT

Project July 17, 2023 Project End Sep 20, 2024
Start

Period

Chip Gavin, Michael Next Core Team August 7, 2024
Colleran, Joy Childs, Valerie B\EEELIAVIHY

Audience Scott, Lauren Fowler, Linea

Domna Giatas, Timothy
Poulin, Sherry Vandrell

Work also has started in collaboration with Syntropy Partners, a change management
advisor, in connection with the PAS project.

FINANCE

1. EMPLOYER REPORTING. Employers submitted defined benefit payrolls on time at a 97% rate
in July. This compares to a rate of 99% for the same period last year. Of the 20 payrolls
that missed the deadline, half of them were submitted within three days of deadline. The
number of accounts now fully reconciled through May data is now 547, or 84.3%. This is an
increase of 12 accounts since | reported last month.

The aging of the remaining 102 accounts breaks down as follows as of July 29, 2024. The
numbers in green represent a decrease in count from the prior period and the number in red
is an increase, which is expected as we add new months of data to the review. The one
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account with 2017 transactions is being actively worked, as are several of the accounts with
2019 transactions.

Year 2024 2023 2022 2021 2020 2019 2018 2017
# of Accts 10 - 1

Work continues with Portland Public Schools and BerryDunn on the payroll reporting issues
with several working sessions planned to move through some of the remaining data
discrepancies for the July 2023-March 2024 time period.

We were able to successfully bring in a payroll from the ADP application this month with
minimal exceptions or warnings. Staff assisted with clearing the exceptions and warnings
and the file was released and posted to member accounts in time to be included in the
actuarial valuation data for this year. Work continues to refine the report coming out of ADP
to eliminate those exceptions and warnings going forward.

All five positions approved in the FY25 personnel budget to support the employer reporting
work unit have been filled and the new staff are settling in and participating in onboarding
and training activities. The addition of these new team members will allow us to clear the
remaining backlog of work in the unit while also absorbing the account reconciliation work
related to Group Life insurance premiums. Existing staff have been trained on this new
work and it is officially transferring to the team on August 1, 2024.

EMPLOYER AUDITING. Two audits were opened during the month of July and two audits were
closed. The percentage of resolved findings to date is 96.3%.

ACCOUNTING AND FINANCE. We have identified areas to conduct internal audits on in the
coming fiscal year and will present a work plant to the finance and audit committee at their
August meeting. The final report on the audit of member statements and estimates will be
presented to the finance and audit committee at their August meeting and is included in the
committee materials for that meeting.

OPERATIONS

1.

INFORMATION TECHNOLOGY: We have started a pilot of O365 Exchange. Planning is in
progress to migrate all MainePERS mailboxes to 0365 Exchange with Microsoft
Authenticator the weekend of August 24". Hardware has been received and work has
begun on the modernization of our backup storage utilizing the Exagrid technology instead
of tapes. Replacement of our Augusta data center Storage Area Network, which is closing
in on end-of-life has been scheduled to start in September. IT staff continue to be heavily
involved in the PAS replacement and data cleansing projects. To date 72 data points have
been identified for cleansing, 22 of which are in process or completed. IT Development has
completed building the MainePERS SharePoint environment, and a pilot group has been
utilizing the platform and providing feedback. SharePoint go-live for all staff is scheduled for
August 5.

FACILITIES: We continue to implement our plan for providing suitable work spaces for our
expanding workforce. We issued an RFP for grounds maintenance and landscaping
services and are considering three proposals we have received in response.
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3. LEGAL: We have entered into a contract with Bernstein Shur as collective bargaining
counsel after completing a request for proposals (RFP) process and receiving Attorney
General approval. Proposals in response to our RFP for securities litigation and monitoring
services are due August 9.

4. HuUMAN RESOURCES: We had eight new hires in July and two terminations. We currently are
recruiting for 13 open positions. Supervisors have been scheduled for unconscious bias
training in August. With the conclusion of supervisor training, we have completed a project
to improve our performance management system. The new system provides more
opportunity for employee input, a mid-year check-in on goal progress, and more meaningful
performance reviews.

5. DocUMENT CENTER: We made significant progress reducing a backlog in processing
documents signed digitally by more than 50% in July.

RECOMMENDATION

No Board action is recommended at this time.



RETIREMENT SERVICES

JuLY 2024 BOARD OF TRUSTEES OPERATIONS — MEMBER SERVICES SUPPLEMENTAL NUMBERS

BENEFITS PAYROLL: Regular monthly pension benefit payments were made to 48,212 recipients in July, totaling $104,858,297. Note: Special payments paid outside of the regular payroll run are not

reflected in the “Benefits Payroll” total.
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RETIREMENT SERVICES: CONTINUED

JuLY 2024 BOARD OF TRUSTEES OPERATIONS — MEMBER SERVICES SUPPLEMENTAL NUMBERS

FIRST TIME BENEFIT RECIPIENTS: Five Hundred Eighty-four (584) individuals received their first benefit payment in July. The average benefit amount was $2,999. First time recipients averaged twenty-
seven (27) years of service. The count of new recipients, payment amount, and service are comparable to data seen during the same month in recent prior years.
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RETIREMENT SERVICES: continued

CONTRIBUTION REFUNDS: Two hundred twenty-one (221) former members received a refund of their contributions in July. The average refund was $9,663 as the result of an average three (3)

years of service. The aggregate amount refunded was $2,135,551.
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DISABILITY SERVICES

Eighteen (18) intake interviews were completed in July with varying levels of detail and duration. Intakes included six (6) State members, seven (7) Teacher members, and five (5) PLD

members. Seven (7) new disability retirement applications were received in July.
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SURVIVOR SERVICES

Fifty-four (54) life insurance claims were sent to our carrier (The Hartford) in July with a total value of $1,216,240 in payments due to beneficiaries. Of the claims, fifty (50) were retiree claims
and four (4) were active member claims including one (1) dependent claim.
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# GLI Claims
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mmmm FY22 # Life Insurance Claims Filed
mmmm FY23 # Life Insurance Claims Filed
mmmm Y24 # Life Insurance Claims Filed
mmmm Y25 # Life Insurance Claims Filed
=0==FY22 Total Claim Value
==0-=FY23 Total Claim Value
==O== Y24 Total Claim Value
==@== Y25 Total Claim Value

JUL

38

60

66

54
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Group Life Insurance Claim Numbers and Total Claim Values

SEP
58
48

103
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$1,695,725
$1,131,030
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$1,273,690
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$1,509,130
$2,033,603
$1,019,855
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$1,660,260
$1,898,640
$1,386,725
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$762,745
$1,223,055
$1,030,540
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$1,776,990
$1,477,235
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DEFINED CONTRIBUTION PLAN SERVICES

MaineSTART had one thousand seven hundred eighty (1,780) participants at the end of July with $70,334,032 of investment assets in the program.
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«=@==FY23 Total Investment Assets
=@ Y24 Total Investment Assets
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$62,044,851
$55,406,634
$61,084,454
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MaineSTART Total Participants and Investment Assets
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1,626
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$62,145,242
$54,892,043
$61,572,864
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1,535
1,626
1,737

$63,376,093
$54,531,425
$64,342,452
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1,544
1,640
1,736

$61,101,482
$57,495,075
$64,693,311
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1,548
1,650
1,749

$59,982,909
$56,379,826
$65,803,040
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1,558
1,657
1,749

$60,660,028
$58,083,647
$67,350,939

APR
1,563
1,679
1,755

$56,908,228
$58,975,711
$65,579,958

MAY
1,564
1,694
1,756

$56,993,617
$58,798,882
$67,976,720
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1,578
1,693
1,767
$54,147,040
$60,842,713
$69,264,411
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PLD PLAN ADMINISTRATION

No new employers joined the PLD Retirement Program effective July 1, 2024. There seven (7) employer plan changes effective July 1, 2024. Note: This metric reflects PLD employer changes
(joining, returning, adopting plan changes) in the month of their implementation. This format is consistent with MainePERS activity reporting to our actuary.
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PLD PLAN ADMINISTRATION — Continued

PLD Plan - Cumulative Employer and Member Numbers

PLD employers remained at 363 from February to March but decreased to 362 in April and May; PLD Employee numbers fluctuated in March and April and landed on 13,570 in May. This data

will be reported quarterly; the next update will be included in the September 2024 report.
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PLD PLAN ADMINISTRATION — Continued

PLD PLAN - MONTHLY AND CUMULATIVE EMPLOYER PLAN CHANGES

There were no new employers joining the PLD Retirement Program. There were seven (7) employer plan changes effective July 1, 2024. Total plan changes for FY25 is seven (7). Note: This
metric reflects PLD employer changes (joining, returning, adopting plan changes) in the month of their implementation. This format is consistent with MainePERS activity reporting to our

actuary.

18
16
14
12
10

# Monthly ER Plan Changes

o N M O ©

mmmm FY22 # PLD's Adopting Plan Changes
mmmm FY23 # PLD's Adopting Plan Changes
mmmm FY24 # PLD's Adopting Plan Changes
mmmm Y25 # PLD's Adopting Plan Changes
#®--FY22 Cumulative Plan Changes Adopted
==0==FY23 Cumulative Plan Changes Adopted
==0==FY24 Cumulative Plan Changes Adopted
==eo==[Y25 Cumulative Plan Changes Adopted

PLD: Monthly and Cumulative Employer Plan Changes

13
20
18

13
26
23

14
27
25

14
29
27

DEC

14
30
28

JAN

23
38
32

24
38
35

24
38
35

26
38
40

27
39
41

28
40
M

w w N N
o O o o

Cmmulative Plan Changes

Page 9 of 10



FOcus FRIDAY IMPACT ON BACKLOG REDUCTION
PRELIMINARY TO FINAL BENEFIT (PB TO FINAL) BACKLOG THROUGH JULY 31, 2024: The backlog projections and reporting below are based on a data point that counts days since an initial

Preliminary Benefit disbursement date (Days on PB) occurred.

Impact of Focus Friday's on Total # of Retirees on Preliminary Benefit (Days on PB) Thru 07/31/2024

3000
h=]
S 2500
c
o)
m 2000
g
k= 1500
E
© 1000
o
c
o 500
1+
0
Apr-23  May-23  Jun-23  Jul-23  Aug-23 Sep-23  Oct-23  Nov-23 Dec-23 Jan-24 Feb-24 Mar-24 Apr-24 May-24 Jun-24  Jul-24  Aug-24 Sep-24 Oct-24  Nov-24 Dec-24
mProj. Ttl # PB-No Action-Est: 3/8/23 1511 1496 1481 1966 2026 2086 2071 2056 2041 2026 2011 1996 1981 1966 1951 2436 2496 2556 2541 2526 2511
m Actual Month End Total # on PB 1379 1365 1415 1878 1985 2067 2076 2096 2129 2168 2115 2105 2106 2080 2120 2614

Proj. Ttl # PB -2 Foc.Fri./Mon.- Est: 3/8/23 1471 1416 1361 1806 1826 1846 1791 1736 1681 1626 1571 1516 1461 1406 1351 1796 1816 1836 1781 1726 1671

SERVICE RETIREMENT ESTIMATE BACKLOG THROUGH JULY 31, 2024: The backlog projections and reporting below are based on data that count the total number of open Service Retirement
Estimate workflows.

Impact of Focus Friday's on Total # of Service Retirement Estimates (SRE): 07/31/2024
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m Proj. Ttl # SRE WKkfl -No Action- Est: 3/8/23 1115 1219 1323 1427 1531 1635 1739 1843 1947 2051 2155 2259 2363 2467 2571 2675 2779 2883 2987 3091 3195
m Actual Month End # SRE Wkl 551 252 222 264 371 347 372 409 385 472 232 155 163 121 118 150
Proj.Ttl # SRE WKkfl-2 Foc.Fri./Mon. Est: 3/8/23 915 819 723 627 531 435 339 243 147 51 275 275 275 275 275 275 275 275 275 275 275
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MAINEPERS

BOARD OF TRUSTEES MEMORANDUM

TO: BOARD MEMBERS
FROM: MICHAEL COLLERAN, CHIEF OPERATING OFFICER AND GENERAL
COUNSEL

SUBJECT: GOVERNANCE
DATE: AUGUST 1, 2024

The Board’s governance consultant, Amy McDuffee of Mosaic Governance Advisors, will
attend the August Board meeting to provide governance education and discuss the Board'’s
annual self-evaluation. Amy’s presentation and report follow this memo.

POLICY REFERENCE

Board Policy 1.2 — Trustee Fiduciary Responsibility

Board Policy 4.5 — Board/Staff Relations

Board Policy 4.6 — Communication and Support to the Board

RECOMMENDATION

No Board action is required.


https://www.mainepers.org/wp-content/uploads/1.2-Trustee-Fiduciary-Responsibility-10-13-16.pdf
https://www.mainepers.org/wp-content/uploads/1.2-Trustee-Fiduciary-Responsibility-10-13-16.pdf
https://www.mainepers.org/wp-content/uploads/4.5-Board-Staff-Relations-11.10.22.pdf
https://www.mainepers.org/wp-content/uploads/4.5-Board-Staff-Relations-11.10.22.pdf
https://www.mainepers.org/wp-content/uploads/4.6-Communication-Support-to-Board-11.10.22.pdf
https://www.mainepers.org/wp-content/uploads/4.6-Communication-Support-to-Board-11.10.22.pdf

St MOSAIC

‘QC‘.’ ' Governance Advisors
’ .l C
s Yolnze’
) ; il
e
] i
Vi ! ‘\
| I
' =
<eg 3‘1‘1 " i

Effective Governance in a

Changing Environment




)

£
9,
»’

PR
3%

&

/
Y

% MOSAIC
¥¥ Governance Advisors

',

\ 1.1
o
REags.
n " :‘

%
9
vean

A
e

US Public Pension Governance Overview:
National Backdrop

J
Today's
= . Effectiveness in an Evolving Governance
DISCUSS'O” Environment



Matters

ot bvemsatioral Rasal | Vo | ¢ B |
Fall TR

The Pension Governance Deficit:
Still With Us

| Keith Ambachtshoer, Ronald Capalle, and Hubert Lum

Keith Ambachtsheer
s Directar of the
Ratman latemational
Centie far Pension
ment, and
Adfunct Professor
of Finanre at the
Ratman School of
ment,
Undversity of Tarontes,
Dr. Romald Capefle i
President of Capalle
Associates, Toronto.
Hirbert Lium was
Director of Research
at CEM Benchmarnking
i Toronto at the
time this study was
conducted.

A 1997 iwestigation inte the quality of pension fund governance uncovered &
wite-spread board competency problem. This folfow-on study analyzes the findings
of a new survey on parsion fund gowernance, to which an infernational group of
&8 senfor penston fund executives responded, Sunvey respanses indicate that the
board competency problem has not disappearsd. As was the case fn 1997, we found
a posftive correlation between governance quality and fund performance. The naw
rosults also suggest that seloction processes for mombaers of the board of governars
continue to often be haphazard. Self-evaluation of boand effectivencss continues to
be the axcaption rather than the rule. Weak oversight funchions continue to lead to
avfficuttios i sorting out the competing finandal Intarests of differng stakeholder
groups, and rosuit in ovganization dysfunction. Examples are lack of defegation
danty batwean board and management responsibiities, board micro-management,
and non-compelitive compensation polices fn pension funds, We recommend 2
number of specific actions to address the governance challenges that continue

o face pension funds. We also recommend that regulators requive pension

fusnds to reqularly report on the actions they are taking to sirengihen their
JOVEITIANGE PIOCETSes,

Spotlight on Pension Governance 2 Ambuchisheer, Boice, Fara, and Mo ssghlis desigaed o
survey called, Exceflence in Pension Fund Maeggemens:
The well-publicized misadventures of major What Is i during a symeposium held in Decesber 30604,
sorporatioos ke Adelphia, Aholl, Bores, BalibSouth, F kesd b estimate the i
Psnalar, Qwicsl, Tyco, and WorkdCim huwe sriggesad importot shartfall in their anganizations, which resolied ina
wew canpirical and mon: concegeual reseanch efforss in e lick) median response of 66 basis points by the fifty senioe

.

il conpuirae: povornance" . T dali, pension i go

Heas oot ot przmcred the s Rind of rescach allention”
T fanct, wee e srwane: ol vy fiow pubiistsenl eflorts with
such an compirical dimession. For comnple:

1. Anthropabogists O Baer and Conley causel a stir with
Whacir 1992 buowokk. Fioviame sunad Feally - Thoe Wealsh &
Fower of bnctinationel fnsening, Afier obscrving
budhuarvinon o mein msajor e asion Funds in thi United

fund executives who participsted i the survey.
Whien asked o idestify e sources of the excellesce
shartfll, respoaderts most frequesly cised poor
decision-making pencesses, insdeguate resounces
amd o lack of fooes or clarity s mission.

3. Ambachedherr, Capelle, and Scheibelhut cosdecied
2 predecessor siudy in 1997 {ooted above) o the
one detailles im this article. They found » positive

Btales: over 8 two your poricd, they

hetwees pemsion Fi ijuality

th s il pesion sppoar
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stz han -
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il iativmal performance, and identified a sember
af specific femd oversight and manssemess fctors that
ane important performasce drivers, The rescarchers alao
uncrveered governance difficultis semilar o Sose
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Governance Matters: Improving
Pension Plan Board Effectiveness

benefits magazine fanuary 2018

Maine PERS | August 2024

By Ambachtsheer, Capelle, and Lum. Published Fall 2008,
Rotman International Journal of Pension Management.

By Chris Merker, PhD. Published
January 2018 in Benefits Magazine.
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Governance Structure Overview:

Source:
NASRA

Governance Structure —
Oversight of US Public Pensions
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https://www.nasra.org/content.asp?admin=Y&contentid=244

Governance Structure Overview:

Distribution of board oversight arrangements among state retirement systems and funds

Sole Trustee, 3 Other, 4

Assets Only, 20

Source: NASRA N=127
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https://www.nasra.org/content.asp?admin=Y&contentid=244

Type and Degree of
Board Authority Varies

® Board composition Budget Setting actuarial assumptions
e Board leadership Personnel Setting contribution rates

» Open meetings laws Compensation Determining permissible investments

Ability to hire outside experts Procurement Determining benefits
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Challenge #1.

The external business environment
is rapidly changing, leading to an
expanded board plate and more
time spent performing the role.

Maine PERS | August 2024

NEESINg Pressures

Source: The expanding role of board director | McKinsey



https://www.mckinsey.com/capabilities/strategy-and-corporate-finance/our-insights/the-rising-complexity-of-board-directorship

. Every orgzlglrL e laRER- 1!
unigue stage In its devel(s]elggl=lg]®

p-

Maturity

Renewal,
Redirection, or
Restructuring

Formation /

Development Expansion

Leaders must recognize and anticipate the unique stages of their organization's
development to successfully manage and address change.

Note: Many theoretical models of organizational evolution exist. For example,
please see Evolution and Revolution as Organizations Grow (hbr.org).



https://hbr.org/1998/05/evolution-and-revolution-as-organizations-grow

Challenge #3. As an organization evolves,
Its needs from the board change.

Compliance/Oversight Strategic

Retrospective Focus Prospective Focus

A board must effectively support the organization’s evolution and ensure it delivers its mission and
meets its strategic objectives...all within a rapidly changing external environment.
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Adaptive Changes
that Work

Maine PERS | August 2024

Cultivate collective competence and
continuous learning

Enhance Strategic Oversight

Update Governance Policies and
Practices

Increase Engagement and
Communication

Constitute Ad hoc Specialized
Committees, where appropriate

Focus on Risk Management
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