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Thisentireissueisdevoted to several important changes made by the

In order for specific legidation explained in this newsl etter to apply
to membersin the participating local district (PLD) Consolidated
Plan, the Advisory Committee that overseesthat plan must decideto
make the provisions of the legislation applicableto The Plan.

State Employees and Teachers
Returning to Work After Retirement
(PL 2001, Chapter 442)

If youareretired and havebeen, or plan
tobecome, re-employed, thislegislative
change is of particular importance to
you. Effective September 21, 2001, the
Legislature has repealed the law that
limitsthe amount retired state employ-
ees and retired teacher members may
earn when they return to employment
coveredundertheM SRSstateemployee
and teacher plan (i.e., are "restored to
service"). Until the repeal, the retire-
ment benefitsof retiredindividual swho
wererestoredtoservicewerereducedif
thoseindividual s earningsexceededthe
limitations in the law. The repeal
removesthese limitationsso that earn-
ingsfrom M SRS-covered employment
nolonger affect retirees’ serviceretire-
ment benefits. The repeal affects
only state employees and teachers
whoreceiveaserviceretirement benefit
from the Maine State Retirement Sys-
tem. It doesnot affect individualswho
receive aMaine State Retirement Sys-
tem disability retirement benefit. (Dis-
ability retirement benefit recipients
should read the Changes in Earnings
article on this page.) It also does not

affect individuals who retire from a
participating local district. The new
restoration to service law for state
employees and teachers goesinto ef-
fect on September 21, 2001. As of
that date, state employee and teacher
retireesarenot limited astotheamount
they may earnif they returntoworkin
a position under the state employee
and teacher plan. For Maine State
Retirement System purposes, such a
retiree remains a retiree; he or she
doesnot againbecomeanactiveM SRS
member. Specifically, theretireedoes
not make employee contributions to
the System, and no additional benefit
is accrued based on either the new
period of employment or the salary
that is earned during that period of
employment. Under the new restora-
tiontoservicelaw, astateempl oyeeor
teacher retiree cannot become "re-
stored to membership.” This means
that astateemployeeor teacher retiree
who works after retirement cannot
stopreceiving aretirement benefitand
again become an active contributing
M SRS member.

Continued on page 2

Changes in Earnings

Limitations for Some

Disability Recipients
(PL 2001, Chapter 443)

If you receive a disability retirement
benefitfromtheMaine State Retirement
System (MSRS), a law passed in the
First Regular Session of the 120"
L egislature may change the amount of
wages you are alowed to earn while
receiving an M SRS disability benefit,
without the level of your benefit being
affected. The provisions that have
changed are called the “earnings
limitations” provisions.

In general, the earnings limitations
provisions governing disability
retirement recipients limit the amount
that a disabled retiree can earn in a
calendar year without having to pay
back all or a portion of the disability
benefit. Itisof course not known how
much adisability retireehasearnedina
calendar year until theyear isover. For
thisreason, disability benefit recipients
report earnings to the MSRS in the
following calendar year. If theearnings
limitation is exceeded, the amount that
must be paid back to the MSRS is
deducted from the monthly benefit in
this following year in equal amounts
over thenumber of monthsremainingin
theyear. If theamount that must bepaid
back is greater than the disability
retirement benefit, the benefit may be
completely eliminated. In this event,
theretireemust a sorepay any additional
amount required to be paid back.

This two-year cycle for finalizing the
effects of earnings complicates the

Continued on page 5
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Returning to Work continued from page 1

Following are some questions and answers that may help to clarify how the
restoration to service legislation pertains to your circumstances.

QUESTION 1: | have been restored to service for
severa yearsand in calendar year 2000, | exceeded my
earningslimitation suchthat in calendar year 2001, | am
repaying my overearnings through a reduction in my
retirement benefit. Does this legidation affect the re-
quirement that | repay those overearnings?

ANSWER1: No. For earningsreceivedincalendar year
2000, you must continueto repay the total amount due.
The overearnings were determined based upon the law
thenineffect, whichrequired repayment of overearnings.

QUESTION 2: | havebeenrestoredto servicefor all of
calendar year 2001. How will thislegislation affect me?

ANSWER 2: The current restoration to service provi-
sions apply to al earnings that you receive prior to
September 21, 2001. Theearningsthat youreceiveprior
to September 21, 2001 will be reviewed against your
2001 earningslimitation. If you have overearned as of
that date, you will be required to repay one-half of the
amount by which you have overearned, as provided by
therestoration to service provisionsin effect until Sep-
tember 21, 2001. Any repayment would commence as
of your January 2002 benefit check. Earningsthat are
received onand after September 21, 2001 arenot subject
totheearningslimitation. If you havenot overearned by
September 21, 2001, you cannot overearn thereafter.

QUESTION 3: Isthereany way that | can become an
active member again based on my calendar year 2001
earnings?

ANSWER 3: Yes, but it is highly unlikely. If prior to
September 21, 2001, by application of therestorationto
service provisionsin effect until then, you have a suffi-
cient level of earnings to again become a contributing
Maine State Retirement System member, you would
again start contributing to the System on January 1,
2002, and your benefit would be recal culated when you
again retire, based on the additional earnings and
service credit. There is no other circumstance under
which you could again become an active MSRS
member in the state/teacher plan.

QUESTION 4: Under the new legidation, if 1 am
restored to service in aposition that has ahigher salary
thanthat usedinthecal culation of my retirement benefit,
can | have those earnings included in the calculation
of my benefit?

ANSWER 4: No. Inrelation to the answer to question
3, for earningsreceived after September 21, 2001, there
is no mechanism whereby aretiree can stop receiving a
retirement benefit and again start contributing to the
System towards additional benefit. Therefore, thereis
no circumstance under which you could include the
additional earningsin the calculation of your benefit.

QUESTION 5: | am currently an activemember whois
qgualified to retire. After the effective date of this
legislation, may | retire and begin to receive my retire-
ment benefit and immediately go back to work with my
sameemployer?

ANSWERS5: A member canretirewhenever themember
meets the qualification requirements to do so. These
requirementsincludeterminating employment withyour
employer. You cannot be rehired in an MSRS covered
position beforetheeffectivedateof your retirement asan
MSRS member (no earlier than the first of the month
following the month in which you terminate your em-
ployment) and still remain eligible to retire on that
effectivedate.

Thislegidlation representsasignificant changefor retir-
ees who choose to work after retirement. If you are
receiving apension from asource other than the Maine
State Retirement System, you should check with the
issuer of that pension to determine how earnings after
retirement may affect that pension. Thislegislationonly
pertainsto serviceretirement benefitsreceived fromthe
Maine State Retirement System.

If you have a question as to how this legislation
applies to your specific circumstance, please
contact the Retirement Services Division of the
Maine State Retirement System.
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Changes in Special Retirement Plan Coverage

The Maine State Retirement System administers several different retirement plans for State employees, teacher
members, and employees of participating local districts, which include such entities as municipalities, public
libraries, water and sewer districts and school support employees. Those plansincludethe*regular plans’, under
which most MSRS membersare covered, and the*“ special plans’, under which specific categories of membersare
covered. A special plantypically permitsamember toretire earlier than doesaregular plan or entitlesthe member
toahigher benefitlevel. Thedecisiontocover any specificgroup of Stateemployeesor teacher membersby aspecial
planisalegidative policy decision that isultimately expressed in theform of specificlegislation. Thedecisionto
cover employees of aparticipating local district by aspecial planismade by theindividual employer.

During the First Regular Session of the 120" Legislature, changesin special retirement plan coverage were made
for three categories of State employeesand one category of participating local district employees. Those changes

are explained below.

Change in plan coverage for specific
employees of the Department of
Environmental Protection
(PL 2001, Chapter 409)

Effective January 1, 2002, oil and hazardous materials
emergency response workersin the employment of the
Department of Environmental Protection, Division of
Response Services, who participateinastandby rotation
will be covered by the 1998 Special Plan, retroactiveto
their date of hire into a covered position. This plan
provides for retirement after twenty-five (25) years of
serviceinacovered positionand hasanormal retirement
age of 55. This means that a member who has earned
twenty-five years of servicein a covered position may
retireat age 55 without incurring areduction in benefits
for early retirement. A member who hasearned twenty-
fiveyearsof service but hasnot yet reached age 55 may
retirewith areduction in benefitsfor each year that the
age at retirement precedes age 55. Additionaly, a
member who hasat least ten (10) yearsof serviceinthis
plan, and who terminates employment prior to meeting
the twenty-five year requirement, may beginto receive
abenefit at age 55. The employee contribution rate for
thisplanis8.65% of earnablecompensation, whichisan
increasefrom the 7.65% currently paid by this category
of State employee.

If you have a question asto whether you arein
a position that isimpacted by this changein
retirement plan coverage, you should contact
the Department of Environmental Protection.

Change in plan coverage for law
enforcement officers in the
Department of Inland Fisheries and
Wildlife and the Department of
Marine Resources
(PL 2001, Chapter 439)

Currently, law enforcement officersin the departments
of Inland Fisheriesand Wildlife and Marine Resources
hired after August 31, 1984 are covered by the 1998
Specia Plan. This legislation removes those groups
fromthe1998 Special Planand placestheminadifferent
special retirement plan retroactive to their date of hire
into a covered position. This new plan provides for
retirement after compl etion of twenty-five (25) yearsof
servicein the specific capacity, regardless of the age at
whichthetwenty-fiveyearsisreached. Thismeansthat
amember covered by this plan can retire after twenty-
five years of service at any age without incurring a
reduction for early retirement.

The effective date of this plan change has not yet been
set. The provisions of the legislation do not take effect
until the Legidlature takes additional action to fund this
plan change. The plan change cannot go into operation
untilitisfunded. Until that time, thesegroupsof members
remain covered by the 1998 Special Plan.

If you have questions regar ding this changein
plans applicable to law enforcement employees
in the Department of Inland Fisheries and
Wildlife and the Department of Marine
Resour ces, you should contact the State Unit of
the M SRS Retirement Services Division.

Continued on page 4
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Changes in Special Retirement Plan Coverage
continued from page 3

Change in plans available to
County Corrections Employees
(PL 2001, Chapter 368)

Under present law, sheriffsand full-timedeputy sheriffsmay becovered by aspecial planif their employer electssuch
plan coverage. Under the new law, the employer may al so elect to cover county corrections employeesby aspecia
plan. A county corrections employeeisdefined by thislegislation to be an employee of acounty who isemployed
at acounty jail and whose duties include contact with prisoners or juvenile detainees.

The inclusion of county corrections employees in a special plan is
immediately availablefor adoption by participatinglocal districtsthat are

not part of the PL D Consolidated Plan. Theemployer contribution rate ' ghé‘r’]“ Q?Xe ﬂ;neg;\‘,’gisl ;be?é"{gié‘o%mis
ishigher for special plancoveragethanfor regular plan coveragewhether e rgcti Onps employees, you Shoumy

the participating local district is in the Consolidated Plan or not. contact the Participating Local District
Depending upon the special plan adopted by the participating local | Unit of our Retirement Services Division.
district, the employee rate could also be higher than the rate currently
paid by this group under aregular plan.

Voluntary Employee Incentive Program for State Employees
(PL 2001, Chapter 358)

Stateemployeeswill havetheoptionto participateinaVoluntary Employeel ncentive Programunder new provisionsof thelaw.
Thisprogram givesemployees, with the approval of their employer, the option of modifying their work schedulein suchways
as a50% workweek option, flexible position staffing and time off without pay. Your employer will administer this program
and can explain what options may be available to you. Participation in the Voluntary Employee | ncentive Program impacts
M SRS group life insurance coverage, the accrual of creditable service and the determination of earnable compensation, as
explained bel ow.

Thelegislation specifically providesthat M SRS group lifeinsurance coverage will continue based upon the scheduled hours
of theemployeeprior to the participation in the Voluntary EmployeeIncentive Program. Therefore, therecanbenolossinthe
level of coverage provided because of theincentive program.

Creditable serviceisearned based upon the actual hoursworked by an employee. Therefore, memberswho participateinthis

incentiveprogramwill likely accruecreditableserviceat alesser ratethan when not participatingintheprogram. For example,

anemployeewho parti ci patesinthe 50% workweek optionwill earn one-half of theamount of creditabl eservicethat wasearned

whenworkingfull time. Sinceamember must earn aspecific number of yearsof creditable serviceto becomeeligibletoretire

(e.g. 25years), amember who participatesin this program may ultimately berequired towork for an additional period of time
in order to qualify to retire.

If you have questions regarding the specifics of the Voluntary Employee Incentive I;I:eww;e, egrn;blegompensatl?n;
Program, you should contact your department personnel office. If you have elerminea based Upon actu
questions regarding the impact of your participation on your group life insurance earningsreceived by amember. A

cover age, you should contact the M SRS Survivor Services Unit. |f you have member’ sretirement benefitisbased
guestions regarding the impact of your participation on the rate at which you onthemember’sthreehighestyears
accrue creditable service or the determination of your earnable compensation, of earnablecompensation. Members
you should contact the State Unit of the M SRS Retirement Services Division. who participate in this incentive

program will likely have lower
earnablecompensationfor theyears
of participation. Thisfact will affect the member’sretirement benefit only if the years of participation arethe yearsthat are,
or otherwise would have been, used in the cal culation of average final compensation for benefit cal cul ation purposes.
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Changes in Earnings Limitations for Some Disability
Recipients continued from page 1

implementation of thenew law. Thisisbecausethenew law
isto be applied to earnings earned in calendar year 2000.
Theseearningshave, of course, already beenreportedtothe
M SRSin 2001 and theappropriate offsetting deductionsfor
disability retirement benefitsin 2001 werealready inprogress
when the new law took effect.

Three different disability retirement programs (Chapter
1122 and Articles 3 and 3-A Programs) are run by the
MSRS. Each program is affected differently by these new
provisions. Asagenera guideline, if you have beenin a
disability retirement program and you were subject to an
earnings limitation of $10,000, that limitation has been
increased to $20,000. This change, which applies for
earningsincalendar year 2000 and after, allowsthedisability
benefit recipient to have earned $20,000 in calendar year
2000 beforethebenefit wouldbereducedin2001. Recipients
whowerehighwageearnersbeforebecoming disabled may
have had an earnings limit higher than $10,000. Such a
member now hasalimitation of $20,000 or possibly higher.
Inyearsafter 2000, the $20,000 increases by the amount of
the MSRS COLA increase in each year.

If you are unsure whether or not the $10,000 limitation
previously applied to you, the MSRS disability staff can
assist you in determining what disability program you are
covered by. For eachdisability program, additional specific
details dictate how this change in the law will affect you.
MSRSisin the process of preparing a“Fact Sheet” onthis
subject that will bemailedtoall disability benefit recipients
before the end of calendar year 2001.

If theM SRSreduced your disability benefitin 2001 because
you exceeded your earningslimitationunder theformer law
in 2000 and you will not have exceeded your earnings
limitation under the new law, the new law will be applied
retroactively to your situation. We are in the process of
identifying thoserecipientswho arein these circumstances
and will contact them soon about how dollars that have
aready been offset from their benefits will be restored to
their benefits. The MSRS will send you your recal culated
calendar year 2001 earningslimitation, includingany COLA
effectif youareinaprogramcoveredby COLA, by latefall
2001.

Oneadditional pointwithregardtothischangeinthelaw has
todowiththerelationship of thishigher earningslimitation
to the requirement that, under most MSRS disability
programs, you as a disability retirement benefit recipient

must continueto demonstrate, inorder toremaineligiblefor
benefits, that you are not able to engage in “substantially
gainful activity” (SGA) based on the same incapacity for
which benefits were granted on an ongoing basis. SGA is
defined as a position in which you could earn 80% of your
averagefinal compensation, adjusted by COLA. Earnings
may be one demonstration that you are able to engage in
“substantially gainful activity”, resultinginadiscontinuance
of disability benefits, evenif theearningsarenot so highthat
you arerequired to pay excess earnings back to the M SRS.
Thiscomplicated areais dealt with more thoroughly in the
“Fact Sheet” that will be sent to you.

If you have questions as to how this legislation appliesto
your specific circumstance, please contact the Disability
Unit of the Maine State Retirement System.

Purchase of Military Service Credit
(PL 2001, Chapter 114)

Before becoming members of the Maine State Retirement
System, many of our membersservedinthe Armed Forces.
For many years there have been provisionsin MSRS law
that have allowed for the purchase of retirement credit for
military service. The eligibility requirementsto purchase
service include: 1) having at least fifteen (15) years of
creditable service; 2) separating from the armed forces
under conditions other than dishonorable; and 3) having
become an MSRS member prior to January 1, 1976, or
having become a member on or after that date and served
during afederally recognized period of conflict. A member
who meetstherequirements may purchasemilitary service
credit by paying contributionsbased onthemember’ssalary
in effect during the first year of MSRS service after the
service in the armed forces. Interest on the purchase is
charged only if the military service credit isnot purchased
by the member immediately upon becoming eligible to
purchasethat service. Prior to Chapter 114 taking effect on
September 21, 2001, amember who did not meet all three
of theserequirementswasnot eligibleto purchasecredit for
themember’smilitary service.

Thenew military servicecreditlegislation providesameans
to purchasemilitary servicecredit for memberswhoarenot
eligible to purchase military service credit under the

Continued on page 6
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Military Service Credit continued from page 5

existing provisionsof thelaw. Specifically, if amember either does not have fifteen years (15) of creditable service and/or
became amember on or after January 1, 1976 and has military service that is not during afederally recognized period of
conflict, the member may purchase the military service credit under thisnew law. Inorder to do so, the member need only
havefive(5) yearsof creditableservice. Therequirement that the separationfromthearmedforcesbeunder termsother than
dishonorablestill applies. A member whoqualifiesto purchasemilitary servicecredit under thisnew | aw may do soby paying
the full actuarial cost of the additional benefit associated with that service. Although this cost will likely be significantly
greater than the cost for those who meet the requirements of
current law, thischange gives some membersan opportunity
to purchasemilitary service credit that they would otherwise
not have been able to purchase. For some members, such a
purchase can be significant with respect to qualification for
retirement.

If you have military service and would like infor mation
regarding your eligibility to purchase military service
credit either under the current or new law, please
contact our Retirement Services Division.

A final provision of thenew law providesthat amember who purchasesmilitary servicecredit under thisprovisionand who
subsequently meetstheéigibility requirementsthat permit payment at amorefavorablecost will berefunded thedifference
between theamount paid and theamount of themorefavorablecost. Thismay occur whenamember buysthemilitary service
when the member haslessthan fifteen years of service, not expecting to work long enough to attain 15 years, but then |ater
doesattain 15 years. Inthat case, the member would be entitled to arefund of the amount by which the cost under this new
provision exceeds the cost under the more favorable provision.

Trustees Set COLA at 3.2%

Atitsmeetingin August, theM SRSBoard of Trusteesadopted
acost-of-living adjustment (COLA) of 3.2%to beaddedtothe
benefitsof all COL A-eligiblebenefit recipients, effectivewith
benefitsto be paid in September 2001.

The COLA rate, by state statute, is set at the amount of the

Maine State

change in the Consumer Price Index (CPI) for the 12-month
period preceding each June 30. As explained in the 2001
Legidative Update included in this issue, the legislature re-
cently changed the CPI on which the COLA isbased fromthe
Consumer Price Index for Urban Wage and Clerical
Workers (CPI-W), to the Consumer Price Index for All
Urban Consumers (CPI-U). The September 2001 COLA was
established in accordance with this recent change in law.

State employee and teacher benefit recipients are
eligibleto receive acost-of-living adjustment (COLA) in the
first September after having beenretiredfor atleast 12 months.
For example, if you retired as of September 1, 2000, you
received a COLA in September 2001; if you retired as of
October 1, 2000, you will receiveaCOLA in September 2002.
If, however, your normal retirement age is 62, you are not
eligibleto receive a COLA until at least 12 months after you
reach age 62.

PLD benefit recipients that are covered by a retirement
plan that includesthe COLA provision are eligibleto receive
a COLA thefirst September after having been retired for at
least six months. For example, if you retired by March 1, 2001
or earlier, you received a COLA in September 2001. If you
are unsureif your district hasa COLA provision, check with
your payroll office or the PLD Unit of the Retirement System.

Retirement News

Published by: Maine State Retirement System
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about the MSRS to members, employers and retirees. For
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the MSRS and its members. The official wording of the
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You can reach the MSRS at 207-287-3461 or

800-451-9800 or (TTY only) 207-287-8446
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Continued from front

An Act to Improve Pension Benefits for
Employees in the Department of
Environmental Protection

PL 2001, Chapter 409 [LD 1566]
Amending: 5 MRSA §17851-A, 38 MRSA 8551
Effective Date: January 1, 2002
Members Affected: Some State Employees

This bill extends coverage of the 1998 Special Plan to
specificemployeesinthe Department of Environmental
Protection. (See related article on page 3 of the
September 2001 issue of Retirement News.)

An Act to Make Supplemental Appropria-
tions and Allocations for the Expenditures
of State Government...for Fiscal Years
Ending June 30, 2002 and June 30, 2003

PL 2001, Chapter 439 [LD 855]
Effective Date: September 21, 2001
Members Affected: Some State, Teachers
and Judges

Thisisthe" Part B” statebudget. Includedinthisbill are
provisionsto: 1) increase the state share of the health
insurance premium for retired teachers from 30% to
35% effective July 1, 2002; 2) increase the maximum
service retirement benefit available to certain retiring
judges to 70% of average final compensation (AFC);
and 3) removelnland Fisheriesand WildlifeOfficersand
Marine Resource Officers from the 1998 Specia Plan
and placetheminaspecial retirement planthat provides
for retirement after 25 years of service in a covered
capacity, regardless of the age at which the twenty-five
yearsisreached. (Seerelated article on page 3 of the
September 2001 issue of Retirement News.)

An Act to Expand Retirement Benefits for
State Employees and Teachers
Returning to Service

PL 2001, Chapter 442 [LD 1255]
Amending: 5 MRSA, §817855, 17857, 20-A
MRSA, §12722
Effective Date: September 21, 2001
Members Affected: Service Retired State and
Teachers

This bill repeals the restoration to service provision
currently in effect for retired State and teacher
members. (Seerelated articleon page 1 of the Septem-
ber 2001 issue of Retirement News.)

An Act to Increase the Limit on Earnings
for Beneficiaries of Disability
Retirement Benefits

PL 2001, Chapter 443 [LD 98] Amending: 5

MRSA, 8817906, 17930, 18506, 18530, P&SL

1995, C. 38 Effective Date: January 1, 2001

Members Affected: Disability Retired State,
Teachers and PLD

This bill increases the amount that some disability
retirees may earn without incurring a reduction in
benefits. It also reverses any permanent reductionsto
disability retirement benefitsfor “ section 1122” disabil-
ity recipients based on earningsin calendar years 1999
and 2000 and suspends further implementation of this
requirement until January 1, 2003. (Seerelated article
on page 1 of the September 2001 issue of Retirement
News.)

To receive a copy of any enacted laws, please
contact the Engrossing Division of the Office of
the Revisor of Statutes at (207) 287-1324
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Legislation Enacted in the
First Regular Session of the 120th Legislature

An Act Concerning Eligibility Requirements
for State Employees, Teachers and
Participating Local District Employees to
Purchase Military Service Credit

PL 2001, Chapter 114 [LD 237]
Amending: 5 MRSA 8817760, 18360
Effective Date: September 21, 2001

Members Affected: State, Teacher and PLD

This bill provides a method by which a member may
purchase military service credit that the member is
otherwise ineligible to purchase. (See related article
on page 5 of the September 2001 issue of Retirement
News.)

An Act to Amend the Laws of the
Maine State Retirement System

PL 2001, Chapter 181 [LD 1754]
Amending: 3 MRSA, 8731, 5 MRSA, 8817001,
17102,17107, 17655, 17851, 18254, 18258
Effective Date: May 16, 2001
Members Affected: State, Teacher and PLD

This bill makes a number of changes to various provi-
sionsof current M SRS statutes. Thechangesof particu-
lar interest include: 1) the establishment of the Con-
sumer Pricelndex for All Urban Consumers(CPI-U) as
the basis for cost-of-living adjustments rather than the
Consumer Price Index for Urban Wage Earners and
Clerical Workers (CPI-W) previously used; 2) the re-
moval of the requirement that amember must servein

thearmed forcesduring afederally recogni zed period of
conflict in order to continue to earn MSRS creditable
service when the military service occurs during the
period of anindividual’sM SRS membership; and 3) the
establishment of conditionsunder whichall itsliabilities
havebeen satisfied suchthat aparticipatinglocal district
that haswithdrawnfromtheM SRSmay receivearefund
of assets.

An Act Making Unified Appropriations and
Allocations for the Expenditures of State
Government...for Fiscal Years Ending June
30, 2001, June 30, 2002 and June 30, 2003

PL 2001, Chapter 358 [LD 300]
Effective Date: June 4, 2001
Members Affected: Some State Employees

Thisbill isthe®Part A” state budget. Part F of thisbill
providesfor aVoluntary Employee I ncentive Program
for State employees who apply to participate prior to
July 1, 2003. (See related article on page 4 of the
September 2001 issue of Retirement News.)

An Act to Allow County Corrections
Personnel to Participate in the Same Retire-
ment Plan as Other Corrections Personnel

PL 2001, Chapter 368 [LD 1276]
Amending: 5 MRSA §18453
Effective Date: June 8, 2001
Members Affected: Some PLD Employees

This bill amends the classification of employees that
may be covered by specific participating local district
special planstoinclude county correctionsemployees.
(Seerelated article on page 4 of the September 2001
issue of Retirement News.)

L egidation carried over to the second

session of the 120th Legidature:

LD 1211 - An Act to Supplement Benefits for
State Employees and Teachers whose Pensions
are Subject to Reductions Enacted in 1993.

Continued on back —



